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T   his is the first annual report of the development of the HCI Foundation. It has been both a challenge and a 
privilege to transform the work of the Golden Arrow Foundation into the dedicated social responsibility arm of 
Hosken Consolidated Investments Limited (“HCI”).

We believe HCI and its Foundation will develop into a unique contributor to all HCI’s stakeholders, as well as to 
broad communities across the country. The building blocks of our Foundation, as it has developed over the last 
year, have been characterised by the following:

The HCI Foundation is an independent trust, controlled by its trustees, with these trustees being 
appointed by the HCI Board of Directors.

As chairperson of the Foundation I sit on the HCI Board of Directors and have the special responsibility 
of ensuring that the Board’s focus on social contributions which the company intends making is not 
diluted by too narrow a focus on commercial imperatives.

The trustees are drawn from people across the spectra of social development and financial experience.   
These include members of the HCI Board of Directors, employees from subsidiary companies and 
independent experts who are able to add value to the specific foci of the Foundation’s work.
 
The Foundation has its own offices in Cape Town and employs its own, full-time dedicated staff 
complement. A second office is due to be opened soon in Gauteng to support the work programme 
as it develops from having an essentially regional base into one that supports social development 
nationally.

The Foundation has its own capital and is accordingly not limited to the social spend of HCI and its 
group subsidiaries for its programmes. 

Chairperson’s Report
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The Foundation has been extremely fortunate to inherit the Golden Arrow Foundation (“GAF”) 
and its previous achievements as a base upon which to build and develop the corporate social 
responsibility initiative on behalf of HCI.

GAF was started as the social awareness programme of the Golden Arrow Bus Company (“GABS”). 
A donation was made by the owners of that company comprising a 50% stake in GABS. When the 
company was bought by HCI half the purchase price was channelled to GAF. 

The capital base of the Foundation was doubled by further personal donations from HCI management, 
all of which has created a unique financial independence for the social programmes of HCI to be 
developed and implemented through the Foundation. The capital base of the Foundation, which 
is currently over 7% of the market capitalization of HCI, will allow us to contribute significantly, 
relative to the size of HCI.

The Foundation will co-operate with, and contribute to, social programmes of the group’s 
companies. We believe that this will, over time, promote such programmes within subsidiaries, 
and allow the group to significantly deepen its social contribution on a national basis.

The Foundation does not want to develop as an unfocused financier of all initiatives. We have 
identified a number of areas in which we hope to make significant contributions that will make 
a real difference. As our work develops, we intend to include a few more such areas of focus.   In 
general, the objective of all our endeavours is to uplift needy communities and individuals, and to 
enhance the quality of life and opportunities available to employees of subsidiaries and associates 
of the HCI group.

To-date, these areas of focus have been our bursaries, our involvement with HIV/AIDS, and the vulnerable 
and disabled sector.  While clearly there is a long journey ahead for the Foundation, it has been my privilege 
and pleasure to have led the organisation along these first steps of its journey.

VIRGINIA ENGEL
CHAIRPERSON AND TRUSTEE

Virginia is the executive chairperson and a trustee of the HCI Foundation. 
Previously she was the co-ordinator of the Southern African Clothing and 
Textile Workers Union (“SACTWU”) social welfare programme. She is a  
non-executive director of HCI and Golden Arrow Bus Services. 
She was the private secretary to former President Nelson R. Mandela 
during his last two years in office. She worked for SACTWU and for the 
Food and Canning Workers Union and holds two teacher’s diplomas.
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PETER ABRAHAMS 
Peter previously served on the board of the Golden Arrow Foundation. He is currently a 
member of the bursary committee and the finance committee of the HCI Foundation, as 
well as serving on the Cape Town Public Transport Museum working committee. He has 
been employed by the Golden Arrow Bus Services for the past 35 years. He served on the 
Transport Omnibus Workers Union. 

MERLE COLLINS 
Merle joined the Foundation in September 2005. She is the PR manager for Golden 
Arrow Bus Services. Prior engagements have been at the Cape Town International 
Convention Centre and Medical Research Council. She holds a diploma as well as a 
BTech (Cum Laude) in journalism.

JOHN COPELYN 
John joined Hosken Consolidated Investments Limited as chief executive officer in 1997. 
From 1974 he had been general secretary of various unions in the clothing and textile 
industry before becoming a member of parliament in 1994. He is chief executive officer 
of Johnnic Holdings Limited and non-executive chairman of e.tv, Mettle Limited and 
Tsogo Sun Holdings. He holds a BA Hons (African studies) and a B Proc.

MARCEL GOLDING 
Marcel joined Hosken Consolidated Investments Limited as chairman in 1997. Prior to 
this he was a member of parliament and deputy general secretary of the National Union 
of Mineworkers. He is also chief executive officer of e.tv, chairman of Johnnic Holding 
Limited and holds directorships in numerous companies. He holds a post-graduate degree 
from the University of Cape Town.

Board of TrusteesHCI FOUNDATION
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MICHAEL JACOBSON 
Michael is the chairman of the HCI Foundation finance committee. He has served on the 
boards of a number of HCI subsidiary companies. He has held various positions at HJS 
Advisory services, African Harvest Capital, Prodigy Asset Management, Southern Asset 
Management and Ernst and Young. He holds a B.Bus.Sc CA (SA), CFA Degree.

VELAPHI ELIAS MPHANDE 
Velaphi joined the Foundation in 2004. He is an executive director of Hosken 
Consolidated Investments Limited, chief executive of Vukani Gaming Corporation and 
chairman of Golden Arrow Bus Services. He serves on numerous boards as a director 
including e.tv, Tsogo Sun Holdings, Johnnic Holdings Limited and  Clover Industries 
Limited. Prior to joining HCI he served as national organiser of the Clothing and Textile 
Union and chief negotiator of the Clothing Bargaining Council. 
 

MATHEBE NKONYANE 
Mathebe is the general manager of human resources and administration for e.tv. Before 
joining e.tv she was the assistant director for the Masibambane Trust and prior to that 
a staff member at Pick and Pay for 14 years, reaching the level of human resources 
officer.   She is also a member of the Khanya Ladies Club. She holds diplomas in Human 
Resources and Project Management. 

MANDLA TSHABALALA (PROF.) 
Mandla formerly served as a trustee of the Golden Arrow Foundation. He is the chairman 
of the HCI Foundation bursary committee. He is currently the deputy vice chancellor 
of student affairs at the Cape Peninsula University of Technology. He serves on several 
boards, including those of social and community-based organisations. He received his 
BA (Hons) in Social Sciences at the University of Zululand, his MSW at the University of 
North Carolina and his PhD in Social Work at the University of Pittsburgh.  

Board of TrusteesHCI FOUNDATION
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Education

T

   ur 2006 Bursary Celebratory Annual Event was held in Cape Town. It was attended by our bursary recipients and 
their parents and about 1500 people. Many of the bursars participated in the programme as master of ceremonies 
(practicing their public relation skills), individual musicians, motivational speakers and as part of the student choir.  
They interacted with our trustees and were informed of matters pertaining to the scheme. We were honored to have 
Cheryl Carolus as our guest speaker

O

BURSARY SCHEME 

“2006 Bursary Recipients”

Barbara Kupe Robin Rolleston Ian Philander Phatiswa Genqese

    he HCI Foundation Bursary Scheme is a central pillar of our social investment programme. It continues to grow and 
makes a substantial contribution to the needs of hundreds of students who may otherwise not have the means to access 
tertiary education. 

Most of the students in our bursary scheme have overcome great obstacles to reach this point in their lives.  One such 
student is Barbara Nokuthula Kupe from Khayelitsha. She is a 20-year-old student who tragically lost her mother in an 
accident and has no other parental or family support. Barbara holds a part-time job to support her two younger siblings. 
She has shown great strength of character to persevere in her fulltime studies. It is a privilege to have students of her 
calibre on our list of bursary recipients.

We are pleased to announce that the Foundation awarded bursaries to 692 students in the 2006 study year.
The 2005 students performed outstandingly, achieving a 95% pass rate with only a 1% drop out rate. 
The Foundation spends the largest portion of its annual budget on bursaries.  The total value of all bursaries allocated in  
2006 amounted to R3 882 684.
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2006 Bursary recipients

BURSARIES GRANTED (R) NUMBER OF STUDENTS PER YEAR

Study Year No. of Students No. of Students  No. of Students  Bursaries 

  Current New Total Granted (R)

 1 - 239 239 1 502 300

 2 102 120 222 1 178 230

 3 120 54 174 903 400

 4 41 16 57 298 754

  263 429 692 3 882 684

Education
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EDUCARE CENTRES

Educare Centres are primarily concerned with pre-primary children from birth to seven years of age in destitute areas.   
These day-care centres are run by the local women and provide a service to the local community by providing care and 
food whilst the parents are at work. These centres are registered with the Social Services department but cannot make 
ends meet as the parents are unable to pay the fees.  Our grants are specifically for equipment and food.

Beneficiary organisations include: Bethany Educare; Daisy Educare; Ekuhlaleni Preschool; Emfundweni Educare Centre; 
Ingcwele Educare; Iphupha Lam Educare; Ithembani Educare; Kenwyn Primary; Khulanathi Educare; L Kupe - St Pauls; 
Masibulele Educare; Masibusisiwe Educare; Nobuntu Creche; Nolwandle Educare; Rainbow Educare; Ravensmead 
Creche; Sinethemba Educare; Thembinkosi Educare; Thozama Educare; Try Again Educare; Uit en Tuis Kleuterskool; 
Uvuyolwethu Educare Centre; Wesbank Educare; Zanaxolo Educare; Zimele Educare; Zizamele Educare.

EDUCATION ENHANCEMENT 

These are programmes that seek to enhance the existing learning environment by providing resources for education, 
mainly for stationery and tutorial classes. Tool4Schools is one such project which distributes stationery and textbooks to 
school children in under- resourced areas. 

Beneficiary organisations include: Tools4Schools; Education Alive; Mispah School, SA Mobile Library, SHAWCO, Tafelsig 
Youth Reading; Science Education Resources Initiative.

ADULT EDUCATION

This category offers basic education, training and literacy programmes  for adults.  The Maryland Literacy Programme and 
St Joseph’s Adult Education were beneficiaries of the Foundation.

The Maryland Programme is an Adult Literacy Programme based in Hanover Park which serves the urban, informal 
settlements and rural communities of the Western Cape, via 30 satellite centres. Ongoing visits to existing learner centres 
in both the rural as well as urban areas has resulted in the programme sustaining its reputation in these areas as a 
leading example in the field of adult literacy. Due to the availability of the resources at hand, the programme has been 
able both to provide workshops to its learners and facilitators and  produce more resource material, life skills and skills  
development programmes. 

SPECIALISED EDUCATION

Developing proper educational environments for learners with special educational needs is very costly. Funding focused 
upon this particular objective was made to the following schools: Bel Porto School; Tygerberg Hospital School; Mary 
Harding School and Noluthando School for the Deaf.

Education
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Health

HIV / AIDS

Unquestionably the pandemic of HIV/AIDS is the most devastating health issue in South Africa. The trustees of the 
Foundation resolved that projects centred on controlling the effects of HIV/AIDS be regarded as a central focus of the 
work of the HCI Foundation.

To this end a strategic workshop was held for trustees, and several organisations active in this area were invited to share 
their perspectives with us.

Some groups focus on education counselling and testing for HIV. Others focus on treatment of HIV positive people, be this 
by promoting access to ARV drugs or more generally providing home care for seriously ill people with little or no effective 
social care. Still others are dealing with other social effects of the pandemic as well as campaigning for more effective 
government intervention in these problems.

The Foundation intends, in partnership with NGOs, to promote projects in all of these areas. To-date we have elected to 
support the following projects and programmes:

The Desmond Tutu Trust - a training programme to advance the knowledge of health care workers in the Eastern Cape; 
Cotlands – a care facility for toddlers in the Western Cape who are destitute and/or from dysfunctional families; 
Naledi Hospice – a home-based care programme in the Free State; 
Treatment Action Campaign for their “Friends of the TAC” programme.

GENERAL HEALTH CATEGORIES

Health care organisations struggle to deliver effective and efficient programmes. Funds donated by the Foundation over 
the period went to diabetes, cancer and Alzheimer’s programmes,  as well as to renewal of equipment and facilities at the 
local hospitals.   Funding received from the Foundation by the Mowbray Maternity Hospital went mainly to the purchase 
of linen in all the departments as well as the financing of three new linen trolleys. 

Beneficiary organisations include: Cancer Association; Heart Foundation; Maitland Cottage Home; Mowbray Maternity 
Hospital; Rotary Pinelands-G.F. Jooste Hospital; Somerset Hospital; Epilepsy S.A.
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Projects of the Foundation in this area of our work offer financial and other 
support to organisations which focus on assisting people with visual, hearing, 
physical or intellectual challenges.

We also work with welfare organisations which provide support to the most 
vulnerable sectors of society. These include street people, the aged, abused 
women and children. People who may be in prison, drug and alcohol 
rehabilitation centres, shelters and sanctuaries are included.

The Foundation seeks to assist such organisations by offering training and 
job creation to persons in this sector and, more generally, providing a more 
comprehensive service through sponsorships and homes.

St. Giles Association was established in 1953 with the sole intention of assisting 
the disabled to accepting their disability and thereby enable  them to live fuller 
and happier lives. With transport being one of most important services, the 
contribution from the Foundation enabled St. Giles to purchase a wonderful, 
fully equipped bus, which is proving to be a great asset in their desire to help 
the disabled members of the community.

Aided by the funds donated by the Foundation, the Turfhall Cheshire Home 
for the physically-disabled effected a small facelift, improved security facilities 
and purchased a new lift for their vehicle.

Beneficiary organisations include: St Giles Association; The Rachel Swart Fund; 
Turfhall Cheshire Home; We Shop; W.P. Sports Association for the  Physically Disabled; 
Mary Harding School, Woodside Care Centre, S.A. Guide Dogs Association, Carel Du 
Toit Trust; Noluthando School for the Deaf; Cape Town Drug Counselling; 
Captain  Crime Stop - Child Abuse; Delft Seniors Welfare Committee; Eden Mercy 
Centre; Elsies River Advice Office; Goodhope Foundation; Haven Night 
Shelter, Human Rights Media Centre; Inter Outreach Ministries; James House; 
Mitchell’s Plain Network for Abused Women; Nonceba Family Counselling; Oasis 
Association; St Anne’s Home; The Big Issue; The Parent Centre; The Salesians 
Institute; The Trauma Centre; Wynberg Society for the Aged.

Disabled and Vulnerable

DISABLED AND VULNERABLE
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CAPE TOWN PUBLIC TRANSPORT MUSEUM PROJECT 

The City of Cape Town has a formal road public transport system heritage of 
close to 200 years – the oldest in South Africa. We view the work towards 
the establishment of the Cape Town Public Transport Museum as a fitting 
tribute to our country’s Mother City and its people. 

The special responsibility to establish this project was taken on by the HCI 
Foundation when HCI acquired the Golden Arrow Bus Services (“GABS”) 
in 2004. The project is regarded by the Foundation as a partnership with 
GABS assisting it in preserving its contribution to the heritage of the City of 
Cape Town.

GABS provides all scheduled bus transport in the City of Cape Town and 
traces its direct corporate roots back to the 1860s. The Tramways Bus 
Company as well as GABS have deep roots in the provision of public bus 
transport to the people of Cape Town. 

Heritage matters have, since 1994, increasingly become an area of great 
interest to most people in South Africa. Our museum will share with the 
public the information, documentation and artifacts that we collect and 
display of past road transport vehicles, the people that made up the industry 
and their many interesting stories. These have been scattered and were not 
previously available to the public as a collection. 

The project seeks to encourage the participation of all role players in the 
public transport arena. The Foundation hopes that this initiative will 
inspire many to think and develop solutions for the challenges that we face 
regarding public transport. It is envisaged that this will contribute to an 
effective, efficient, reliable and safe public transport system.  

The Museum is being built with, what we believe are, the last remaining 
artifacts available in Cape Town. Failure to do so will sadly result in the loss 
of a very rich chapter in the history of Cape Town.

Cape Town Public Transport Museum 

Partnerships with HCI Group of Companies
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GOLDEN ARROW BUS TRAVEL ASSISTANCE

The Foundation subsidises bus transport for projects which focus on educational programmes and excursions, and which 
require transport on a regular or ad-hoc basis to enhance their work. Thousands of children are bussed to interesting 
places of learning such as museums, mathematics and science centres and exhibitions. We provide the bus transport that 
enables many pre-primary, primary and high schools with the opportunity to take their learners to these places that they 
may otherwise never visit. 

Psychologists have found that the first six years of a child’s life are the most critical and experiences during these 
developmental years define forever ones capacity to see the world. The development of disadvantaged children would 
therefore be held back by a restricted world view. As a result of these findings, the Grassroots Adventure Bus Trip project 
was started in 1972 with the intention of broadening the horizons of pre-school children. City Tramways (as Golden Arrow 
Bus Services was known in those days), together with the Tramway and Omnibus Workers Union, started a joint project 
whereby the company would provide buses at no cost and drivers would donate their spare time to take disadvantaged 
pre-school children on outings. Drivers went even further and donated 5c from their wages every week to the Grassroots 
Education Fund, now a flourishing educational organisation based in Athlone near Cape Town.
 
When the Golden Arrow Foundation was established in 1994, it took over responsibility for funding the cost of the buses. 
Drivers continue to donate their free time and Grassroots handles the arrangements. When the Golden Arrow Foundation 
was incorporated into the HCI Foundation in 2005, the HCI Foundation continued this worthy project. In the 34 years 
of its existence, the project has exposed over a million young children to places and experiences beyond their immediate 
environment.
 
Mr Cecil Viret, a now retired inspector who was actively involved in coordinating trips for many years, said: “ The drivers 
have hearts of gold. I will never forget how the children’s faces lit up when they got on the bus. It was, and is, a very 
worthy cause.”

The following projects were allocated buses to transport their programme participants: Grassroots Bus Adventure 
programme, The Artscape, Baxter and Labia Theatres for their special projects to aid indigent audiences; Cosatu Pensioner’s 
Day monthly outings; The Department of Education for transportation of matriculants to their setwork plays; and St 
Francis Adult Education programme which conducts night schools. Numerous other organisations are assisted on a once-
off, 50% discount basis annually.

Partnerships with HCI Group of Companies
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Clover’s Mama Afrika Programme Director
Dr Elaine Vlok and HCI Foundation’s Virginia 
Engel signing a partnership agreement for the

Mama Afrika Programme

CLOVER MAMA AFRIKA / UKWAKHA ISIZWE

The Mama Afrika / Ukwakha Isizwe / social responsibility project was launched in 2004 by Clover Industries Limited  
(“Clover”) when four women where selected in four regions.  When HCI invested in Clover as its Black Economic 
Empowerment partner, they were also introduced to Clover’s  social responsibility project. Investing in Mama Afrika / 
Ukwakha Isizwe enabled HCI to extend its social development programmes nationally. 

Translated, Ukwakha Isizwe means “building and nurturing our nation”. Clover and HCI have adopted a conscious 
commitment to actively involve themselves in the lives of the poorest of the poor. This is based on the understanding that 
communities must still be tasked with the governance of their own well-being, whilst the Foundation play a supportive role 
by focusing on self-help projects, rather than handouts, to improve the standard of living in some of the communities.

Today Mama Afrika is a nationwide project, with a total of 15 Mamas in six provinces who care for abused, orphaned, 
homeless and HIV/AIDS children as well as the elderly.  The Mamas develop a place of refuge for such children, usually 
inviting dozens of children to stay in these informal orphanages. 

The Mama Afrika project identifies such women and assists in extending and improving the facilities in their homes to 
accommodate such children. The project provides training in cooking, sewing, food gardening, creative courses, baking 
and administration to help these institutions become self sustainable.

The project has won numerous awards including the Proudly South African Homegrown, Bridge Builder of the Year 
Award. These awards confidently endorse that a difference is being made in these communities and that the results are 
sustainable.

One such admirable woman reflecting the objectives of the Foundations involvement is Mama Albertina Bloko of the 
Tyilulwazi Centre for the Disabled in Alexandria.  

MAMA ALBERTINA BLOKO         

Since February 2005 Albertina Bloko has been running the Tyilulwazi Centre for the Disabled in Alexandria. It provides 
a solution to a longstanding problem in the townships, namely that disabled children are often isolated or hidden by their 
families. Mama Albertina and her assistant, Domikae Nkwinti, have found beauty and given love where others have felt 
guilt and shame. She cares for 50 disabled children and adults. 

Mama Albertina and 15 members of her community attended the two day, food garden creation training course. They are 
successfully maintaining the food garden are able to feed the centre with home-grown produce and will soon be selling 
to the community. The basket-weaving and beadwork project are both up and running and will soon be generating an 
additional income. Beautiful traditional jewellery is being made during the beadwork workshops and the basket-weaving 
project is proving to be therapeutic for the disabled.

Partnerships with HCI Group of Companies

Albertina Bloko
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YOUTH

The Foundation has been approached by various organisations focused on programmes to improve the lives of youths in 
poorer communities.  Projects that we have supported over the last year have been centred on issues such as life-skills 
development, substance abuse, HIV/AIDS and healthy living.

“Magic” is a universal language that motivates and excites young people.  The College of Magic, a non-profit organisation, 
is using the art of magic, which includes sleight of hand, illusions, juggling and mime, as a unique medium through which 
to nurture holistic life skills among our youth.  Situated in Claremont, the College is a microcosm of the New South Africa 
with more than 150 students from diverse backgrounds.  Through the generous support of the Foundation, students from 
marginalised areas are supplied with essential equipment to practise and perform their “magic” entertainment.  This magic 
is transforming their lives, generating wealth, community pride and giving them hope for the future.

Beneficiary organisations include: College of Magic; Comart - Youth Development; Delft Youth Development; S.A. Scouts 
Association; YMCA Youth.

SPORTS

All indications show that sport plays a very positive role in communities and promotes social cohesion whilst enriching 
lives and influencing both body and mind.  Sport improves interpersonal relationships, establishes the basis for trust and 
builds team spirit. Recreation and sports facilities enhance a city’s social fabric and are places to meet and interact while 
pursuing structured, purposeful activities.    

The Foundation sponsored many genres of sport including football, netball, cricket, chess and karate in communities with 
limited financial support. Sportspersons who achieve significantly in our provincial and national leagues are acknowledged 
for their special achievements.

Beneficiary organisations include: Athlone Chess Club; Atlantis Harriers; Barcelona Football Club; Bayview Football Club; 
Boundary Table Tennis Club; Chelsea United Football Club; Collville United Football Club; Computer Star Football Club; 
CR Vasco Da Gama; Crossroads Football Club; Durbanville Bellville Rugby; Gugulethu Handball Club; Harry Gwala Young 
Pirates; Helderberg Sports Club; Karate Zen Delft; Karate Zen S.A.; Kenfac Phillies Baseball Club; Lazio Sports Club; 
Manchester Football Club; Memory Zimba- S.A. Judo; New Hope Soccer Club; Pool S.A. Championship; Ubuntu Fitness 
Club; United Football Club; W.P. Badminton - L Van Rheede; W.P. Indoor Cricket Association; W.P. Junior Warrior - S Van 
Schalkwyk; W.P. Table Tennis; W.P. Tennis Championship; Young Lions Netball Club; Young Rebel Football Club; Zeekoe 
Manzi Paddling Club.

General Areas
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ARTS AND CULTURE 

Arts and cultural activities provide the platform for a creative, active and vibrant society. Accordingly the Foundation is 
supporting selected efforts through various projects active in music and the performing arts. 

Funding received by the Jungle Theatre allowed them to perform ‘Hoerikwaggo’ shows, focusing on Table Mountain 
National Park’s biodiversity and its cultural heritage, in underprivileged schools in the South Peninsula. This show has 
since grown from strength to strength and the Jungle Theatre has established a firm partnership with Table Mountain 
National Park. 

Beneficiary organisations include: Arts and Culture Empowerment Project; Calabash Story Tellers; Circus Workshop; CPUT- 
National Student Choir; Goodwill Choristers; Harmony Messengers of Peace; Jungle Theatre; Rainbow Solidarity Group; 
Remix Dance; Umzi Home Productions; University of Stellenbosch Music Department; Zulu Nation Cultural Project.

WOMEN’S EMPOWERMENT 

The Foundation supported projects and programmes that ensure that more women are awarded opportunities to education, 
development and empower themselves through various initiatives and organisations. 

The gains made in South Africa regarding women’s rights are being undermined by the HIV epidemic and other women’s 
health issues. Gender Advocacy Programme utilised the funds received from the Foundation on a women’s health fair. 
Therapists, exhibitors and counselors promoted dietary and reproductive health, trauma counselling, cancer education as 
well as performing pap smears, HIV/AIDS tests, breast examinations and other holistic therapies.

Beneficiary organisations include: Abigail’s Women’s Movement; Gender Advocacy Programme; Nolukhnayo Women’s 
Leadership; The Haven District 6; The Wheat Trust.

General Areas
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SKILLS DEVELOPMENT AND JOB CREATION

There are numerous non-governmental organisations which prepare learners for the labour market and the entrepreneurial 
sector. In an environment where unemployment and skills shortages are key concerns, the Foundation supports the 
programmes that deliver marketable skills in their efforts to achieve their intended goals. 

The Haven Night Shelter offers temporary shelter, food, care and life skill training for the homeless in the Western Cape.  
The funds donated by the Foundation were used to train the indigent to successfully manage a profitable ablution facility 
on the Parade in Central Cape Town.   

Beneficiary organisations include: Golden Pathway Foundation; Learn to Earn; Masiphumelele Project Club; Nadezda 
Job Centre; Nompumelelo Sewing Project; The Big Issue; The Warehouse; Zenzele Training and  Development; District 6 
Haven-Public Toilets Cleaning Project.

MISCELLANEOUS DONATIONS

The projects listed below contribute a much needed service in society but are often critically under-resourced. The 
Foundation made donations to projects involved in Fire and Rescue Services; Animal Care; Emergency Chaplaincy; 
Nature Conservation and Water Provision.

Beneficiary organisations include: Cart Horse Protection Association; Death Education and Counselling; Emergency 
Services Chaplaincy; Operation Hunger; Shine the Way; Western Cape Fire Fighters Association; Bonteheuwel Community 
Newspaper; False Bay Lifesaving; Khayelitsha Development Trust; Khulumani Support Services; Project for Upliftment of 
Pets; S.A. National Park; Vegetable Food Foundation; Vukuzenzele Cleansing.

General Areas
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PKF (Cpt) Inc.

Registered Auditors

Registration 2000/016512/21

(PAAB No 913596E)

Cape Town

30 June 2006

Independent Auditors Report
to the Trustees of the HCI Foundation

W    e have audited the annual financial statements of The HCI 

Foundation set out on pages 19 to 27 for the year ended 31 March 

2006. These financial statements are the responsibility of the 

trust’s trustees. Our responsibility is to express an opinion on these 

financial statements based on our audit.

We conducted our audit in accordance with International Standards 

on Auditing. Those standards require that we plan and perform the 

audit to obtain reasonable assurance about whether the financial 

statements are free of material misstatement. An audit includes 

examining, on a test basis, evidence supporting the amounts and 

disclosures in the financial statements. 

An audit also includes assessing the accounting principles used and 

significant estimates made by the trustees, as well as evaluating the 

overall financial statement presentation. We believe that our audit 

provides a reasonable basis for our opinion.

The trust’s policy is to prepare the financial statements on the basis 

of accounting as set out in notes 1.1 to 1.4 to the annual financial 

statements.

In our opinion, the accompanying financial statements have been 

prepared, in all material respects, in accordance with the basis of 

accounting described in notes 1.1 to 1.4 to the annual financial 

statements.
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T  he trustees present their report for the year ended 31 March 

2006. This report forms part of the audited financial statements.

1. BUSINESS AND OPERATIONS

There was no major change in the nature of the business, the Trust 

remains a charitable trust to act and serve as a charitable institution 

of a public character.

2. STATEMENT OF RESPONSIBILITY

The trustees are responsible for the maintenance of adequate 

accounting records and the preparation and integrity of the 

financial statements and related information. The external 

auditors are responsible for independently auditing and reporting 

on the fair presentation of financial statements in conformity with 

International Standards on Auditing. The financial statements 

have been prepared in accordance with the basis of accounting as 

set out in notes 1.1 to 1.4 to the financial statements and in the 

manner required by the Companies Act, in South Africa.

The trustees are also responsible for the trust’s system of internal 

financial control.  These are designed to provide reasonable, but not 

absolute, assurance as to the reliability of the financial statements, 

and to adequately safeguard, verify and maintain accountability of 

assets, and to prevent and detect misstatement and loss.  Nothing 

has come to the attention of the trustees to indicate that any material 

breakdown in the functioning of these controls, procedures and 

systems has occurred during the year under review.

The financial statements have been prepared on the going concern 

basis, since the trustees have every reason to believe that the trust 

has adequate resources in place to continue in operation for the 

foreseeable future.

3. FINANCIAL RESULTS

The results of the trust and the state of its affairs are set out in the 

attached financial statements and do not, in our opinion, require  

further comments.

4. EVENTS SUBSEQUENT TO THE YEAR END

There have been no facts or circumstances of a material nature 

that have occurred between the accounting date and the date of 

this report.

5. TRUSTEES

The trustees of the trust during the accounting period and up to the 

date of this report were as follows:

Mr PJ Abrahams

Mr J Copelyn

Mrs V Engel

Mr M Golding

Mr M Jacobson

Ms M Le Roux  Resigned 31 July 2005

Mr VE Mphande

Prof. M Tshabalala

Mrs MG Vantura  Resigned 31 July 2005

Ms M Nkonyane  Appointed 11 October 2005

Ms M Collins  Appointed 11 October 2005

6. AUDITORS

PKF (Cpt) Inc. will continue in office in accordance with section 

270(2) of the Companies Act.

Report of the Trustees
for the year ended 31 March 2006
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 as at 31 March 2006

  

       2006 2005 

     Notes  R R 

ASSETS 

Non-current assets    247 201 542  31 549 565

Property, plant and equipment  3            76 282            20 707
Investments      4  247 125 260  31 528 858

Current assets    82 617 681 101 615 599

Trade and other receivables  5    104 274   -
Bank balances 10.2  82 513 407 101 615 599

TOTAL ASSETS    329 819 223 133 165 164

 
CAPITAL AND LIABILITIES    

Capital and reserves    
Trust capital  6   329 179 177 133 027 509

Current liabilities    

Trade and other payables    640 046  137 655

TOTAL CAPITAL AND LIABILITIES    329 819 223 133 165 164

Balance Sheet
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Income Statements
 for the year ended 31 March 2006

    12 months 9 months

     ended ended

     31 March 2006 31 March 2005

  Notes  R R

REVENUE    7 526 183  10 552 204

Interest received    6 830 032  10 552 204
Dividends received    696 151 -
Other income    
Fair value adjustment of investments    33 481 326 -

TOTAL INCOME   41 007 509 10 552 204 

EXPENDITURE    6 855 841 5 771 185

Accounting fees     2 500 -
Advertising    45 627 -
Auditors’ remuneration    25 000 21 659
Bank charges    3 897 45 612
Bursaries    1 039 281 -
Bus discounts    526 560  -
Cleaning    12 152  -
Computer expenses    4 695  -
Consulting fees and public relations   10 613  152 752
Depreciation    2  (1 414) 23 641
Directors’ emoluments     23 573  -
Discretionary fund    35 513 38 573
Insurance    6 609  3 898
Investment administration fees         1 052 691 -
Lease rentals    51 713 -
Legal expenses    30 094 55 469
Loss on disposal of property plant and equipment           5 278 -
Motor vehicle expenses    3 745 280
Printing and stationery    57 318 24 995
Project expenses   3 064 149 4 944 755
Relocation costs   1 140 1 140
Repairs and maintenance   48 380 1 275
Salaries   637 840 333 000
Staff welfare    390 4 645
Subscriptions    3 008  -
Telephone and fax    49 888 31 559
Training    15 935 -
Travel    60 817  20 664
Trustees’ emoluments: attendance fees and honorarium            –  62 082 
Trustees’ emoluments: refreshments    38 849 216
Trustees’ emoluments: training     –  4 970

NET PROFIT FOR THE YEAR    34 151 668  4 781 019
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Cash flow Statement
 for the year ended 31 March 2006

    12 months 9 months

     ended ended

     31 March 2006 31 March 2005

  Notes   R  R

CASH FLOWS FROM OPERATING ACTIVITIES

Cash receipts from investments    7 526 184 10 552 204
Cash paid to suppliers, employees and projects    (6 453 861)  (5 645 390)

Cash generated by operating activities  10.1   1 072 323  4 906 814

CASH FLOWS FROM INVESTING ACTIVITIES    (20 174 515)  93 471 142

Expenditure to maintain operating capacity   
Property, plant and equipment acquired         (59 439) -
Proceeds of disposals of investments          -  93 471 142

Expenditure for expansion    
Investments    (20 115 076)       -

(DECREASE) / INCREASE IN CASH  
AND CASH EQUIVALENTS   (19 102 192)  98 377 956

CASH AND CASH EQUIVALENTS    
at beginning of the period  10.2   101 615 599 3 237 643

    
at end of the period  10.2   82 513 407 101 615 599

Statements of Changes in Equity

Balance at 1 July 2004  128 246 490

Net profit for the period     4 781 019

Balance at 1 April 2005  133 027 509

Net profit for the period     34 151 668

Donation received     162 000 000

Balance at 31 March 2006  329 179 177

 for the year ended 31 March 2006

    Trust Capital  

    R
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 for the year ended 31 March 2006

Notes to the Annual Financial Statements

1. BASIS OF PREPARATION

 The financial statements are prepared in accordance with the basis of accounting as set out in notes 1.1 to 1.4 to the financial 

statements.  The financial statements are prepared under the historical cost convention except where otherwise indicated below.

 Unless otherwise specifically stated, this basis is consistent with that of the previous year.

 THE TRUST

 The trust was formed in terms of a Trust Deed and initial subject matter being a donation, by Golden Arrow Bus Services (Pty) Ltd, 

dated 14 October 1993.  The Trust is a charitable trust to act and serve as a charitable institution of a public character.

 The Trust Deed has been amended by approval of  more than two thirds of trustees to change the trust’s name to The HCI Foundation, 

formerly The Golden Arrow Foundation. The trust’s objectives have been amended accordingly to ensure compliance with the 

provisions of section 30 of the Income Tax Act 58 of 1962 and to effect certain other changes.

1.1 REVENUE RECOGNITION

 Interest is recognised on a time proportion basis which takes into account the effective yield on the asset over the period it is 

expected to be held.

 Dividends are recognised when the last date to register for the dividend has passed.

1.2 INVESTMENTS

 Investments held with respective financial institutions that constitute investments in unit trusts, which represents the Foundation’s 

contractual right to receive cash or other assets have been designated as fair value financial assets through profit and loss. 

The increase in the fair value of these assets are therefore recognised in the income statement.

 Investments that constitute ownership of equity instruments in another entity are also classified as fair value through profit and 

loss financial assets with fair value movements recognised in the income statement.

1.3 PROPERTY, PLANT AND EQUIPMENT

 All property, plant and equipment are initially recorded at cost and adjusted for any impairment in value.

 Impairment losses and reversal of impairment losses are recognised in the income statement.

 Depreciation is calculated on the straight-line method to write off the cost of each asset, to their residual values over their estimated 

useful lives as follows:

          - Motor vehicles   5 years

 - Furniture and fittings   6 years

 - Computer equipment   3 years

 - Computer software   3 years

 The carrying values of property, plant and equipment are reviewed for impairment when events or changes in circumstances 

indicate the carrying value may not be recoverable.  If any such indication exists and where the carrying values exceed the 

estimated recoverable amount, the assets or cash-generating units are written down to their recoverable amount.

 Gains and losses on disposal of property, plant and equipment are determined by reference to their carrying amount and are taken 

into account in determining operating profit.  On disposal of revalued assets, amounts in revaluation and other reserves relating to 

that asset are transferred to retained earnings.

1.4 FINANCIAL INSTRUMENTS

 Financial instruments carried on the balance sheet include cash and bank balances, investments, trade and other receivables, trade 

and other payables.  These financial instruments are disclosed at fair value, unless otherwise stated.  Refer to note 7 to the annual 

financial statements for the financial risk management policies of financial instruments.
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 for the year ended 31 March 2006

Notes to the Annual Financial Statements
   2006 2005 

    R R

2.  CHANGES IN ACCOUNTING ESTIMATE

2.1  (MOTOR VEHICLES - RESIDUAL VALUE)

 The residual value of the motor vehicle was revised 

so as to reflect the replacement cost as at year end.  

This has resulted in a decrease of accumulated 

depreciation for motor vehicles as well as a decrease 

of the current depreciation charge for motor vehicles.  

There is no tax effect due to The HCI Foundation 

being exempt from income tax.

 The effect of the change in the accounting estimate 

is as follows:

     -Gross    26 001 -
   Net increase in net profit    26 001 -

3. PROPERTY, PLANT AND EQUIPMENT

  2006   2005 

 Cost Accumulated  Carrying Cost Accumulated Carrying 

  depreciation  value  depreciation value

 R R R R R R

 Owned assets     

 Motor vehicles 106 068 80 068 26 000 106 068  100 773 5 295
 Furniture and fittings 37 613 14 104 23 509 15 643 8 996 6 647
 Office equipment 961  120 841 - - -
 Computer equipment 60 510 35 706 24 804 36 241 30 537 5 704
 Computer software 5 800 4 672 1 128 5 800 2 739 3 061

 210 952 134 670 76 282 163 752 143 045 20 707

 The carrying amounts of property, plant and 

equipment can be reconciled as follows:

   Carrying 

   value at    Carrying

   beginning of      value at end

   year Additions  Disposals  Depreciation of year

     R R R R R

 2005      

 Owned assets      

 Motor vehicles  21 207 -  - (15 912) 5 295
 Furniture and fittings    8 601 -  - (1 954) 6 647    
 Computer equipment  10 029 -  - (4 325) 5 704
 Computer software    4 511 - - (1 450) 3 061
   44 348 - - (23 641) 20 707

 2006      

 Owned assets      

 Motor vehicles  5 295 - - 20 705 26 000
 Furniture & fittings  6 647   21 970 - (5 108) 23 509
 Office equipment  -        961 - (120)       841
 Computer equipment  5 704 36 508 (5 278) (12 130) 24 804
 Computer software  3 061           - - (1 933)   1 128
   20 707 59 439 (5 278) 1 414 76 282

 The carrying value for motor vehicles was revised so 

as to reflect the residual value at year end. This has 

resulted in a decrease of accumulated depreciation 

and a decrease in the depreciation charge for motor 

vehicles.  Refer to note 2 to the annual financial 

statements for more detail.
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 for the year ended 31 March 2006

Notes to the Annual Financial Statements
   2006 2005 

    R R

4.  INVESTMENTS

 Listed shares at fair value    180 000 000  -
 Investec fixed deposit    -  31 528 858
 Unit trusts at fair value       67 125 260  -

      247 125 260  31 528 858

 The trust held investments in the following companies:

  Number of ordinary shares

     2006 2005

 Listed

 Hosken Consolidated Investments Limited    4 500 000  -

5.  TRADE AND OTHER RECEIVABLES

 Prepayments - bursaries    31 991  -
 Other receivables - VAT    72 283 -

              104 274  -

6.  TRUST CAPITAL

 Initial subject matter: Donation made by 

 Golden Arrow Bus Services (Pty) Ltd 

 on 13 October 1993    1 000  1 000
 Transferred to trust capital    (1 000)  (l 000)

 Trust Capital

 Balance at beginning of year   133 027 509 128 246 490
 Net Profit/ (Loss) for the year     34 151 668 4 781 019
 Donation received    162 000 000  -

     329 179 177 133 027 509

 The Trust Capital shall comprise the initial 

donation and any net revenue of the Trust which 

has not been expended in the furtherance of the 

Trust Objectives.

 As per clause 21 of the 2nd addendum to the 

trust deed, the Trustees shall be entitled at any 

time and from time to time to distribute the 

whole or any part or parts of the capital of the 

Trust in fulfillment of the Trust Objectives as the 

Trustees shall in their sole and entire discretion 

determine.

 Asper clause 23 of the 2nd addendum to the trust 

deed, any gains which may occur consequent 

upon a sale of any assets of the Trust shall not 

be distributed as income, but shall be treated as 

capital.
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 for the year ended 31 March 2006

Notes to the Annual Financial Statements

7.  FINANCIAL INSTRUMENTS

7.1  FINANCIAL RISK MANAGEMENT

 Credit risk

 The trust only deposits cash surpluses with major 

banks of high quality credit standing.

 Liquidity risk

 The trust has minimised it’s liquidity risk by 

monitoring forecast cash flows and ensuring that 

it has adequate banking facilities and borrowing 

capacity.

8. RELATED PARTIES

 During the year, the trust entered into the following 

transactions:

 

    Amounts Amounts

    owed owed

  Donations Bus Discounts by related to related

  Received subsidised  parties parties

  R R  R  R

 J Copelyn  2006  144 000 000 - - -  

 2005 - - - -

 M Golding  2006 18 000 000  - - -
  2005  - - - -

 Golden Arrow Bus Services (Pty) Ltd 2006        - 476 591 - -
  2005   - 483 316 - -

 J Copelyn

 J Copelyn, a trustee of the Foundation and 

chief executive officer of Hosken Consolidated 

Investments Limited, and a company in which he 

has an indirect beneficial interest, have collectively 

donated 4 million HCI shares to the Foundation in 

the current year.

 M Golding

 A company in which M Golding, a trustee of the 

Foundation and chairman of Hosken Consolidated 

Investments Limited, has an indirect beneficial 

interest, has donated 500,000 HCI shares to the 

Foundation in the current year.

 Golden Arrow Bus Services (Pty) Ltd

 The HCI Foundation seeks to support the aged, 

educational excursions and other by way of 

subsidising transport costs for services provided 

by Golden Arrow Bus Services (Pty) Limited,  

a subsidiary of Hosken Consolidated Investments 

Limited.
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for the year ended 31 March 2006

Notes to the Annual Financial Statements

   2006 2005 

    R R

9.  TAXATION

 The HCI Foundation is exempt from income  

tax in terms of section l0(l)(f) of the Income  

Tax Act.

10.  NOTES TO THE CASH FLOW STATEMENT

10.1 CASH GENERATED BY OPERATING ACTIVITIES

 Profit    34 151 668  4 781 019 
 Adjustments for:     
 Depreciation    (1 414)       23 641 
 Loss on disposals of property, plant and equipment    5 278    - 
 Fair value adjustment to investments    (33 481 326)    - 

            674 206  4 804 660

 Movements in working capital     
 Increase in trade and other receivables     (104 274)  - 
 Increase in trade and other payables       502 391    102 154 

     1 072 323  4 906 814
      
10.2 CASH AND CASH EQUIVALENTS     

 Cash and cash equivalents consist of cash on 

hand and balances with banks. Cash and cash 

equivalents included in the cash flow statement 

comprise the following balance sheet amounts:

 Bank balances   743 302  3 718 487 
 ABSA Money Market        81 770 105          97 897 112 

          82 513 407        101 615 599
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Contact Details

HCI FOUNDATION STAFF 

Zanethemba Mguga

Administration Assistant 

Gabbey Jacobs

Receptionist

Chrislene Sadan

Administrator 

Dawn Malotane-Lindsey

Manager

 

CO N TAC T  D E TA I L S  

PHYSICAL ADDRESS: 
2nd Floor Longkloof Studios 
Darters Street 
Gardens 
Cape Town 
8001 

POSTAL ADDRESS: 
P.O.Box 4064 
Cape Town 
8000 

Telephone:  021 – 424 6010 
Fax:   021 – 424 6019 
e-mail:   gjacobs@hcifoundation.co.za 

Registration No. IT1408/93
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