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Chairperson’s Report

It is my privilege to introduce the HCI Foundation’s 
second annual social report, which reviews the 
work we have undertaken during the financial year 
of 2007.  

Last year we committed ourselves to expanding the 
focus and depth of our work. This year the Founda-
tion has seen positive social returns.  Through our 
expansion from a regional organisation to a national 
one, the provision of assistance to a greater num-
ber of initiatives throughout the country has been 
facilitated. Our F2007 annual spend was R16.5m 
representing a 141% increase in financial spend 
since last year.  This is indicative of our efforts to 
deepen the impact and broaden the extent of our 
social contributions.

While our financial results reflect our increased ac-
tivity and growth in spend, social returns can only be 
measured by the impact of the investment.  In this 
regard, we realise that the real work is just begin-
ning.  It is our belief that the support we provide em-
powers the individuals and communities we assist, 
and during the year ahead we intend to reinforce 
our commitment to partnerships.

While the stories and struggles of the organisa-
tions with whom we have partnered are indicative 
of the challenges the country faces, they are also a 
demonstration of what is possible through positive 
action.  I hope that our report serves to encourage 
those who read it to invest more of themselves in 
the development of others.
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C H A I R P E R S O N ’ S  R E P O R T

VIRGINIA ENGEL 
Executive Chairperson and Trustee

Virginia is the executive chairperson and a trustee of the 
HCI Foundation.  Previously she was the co-ordinator of 
the Southern African Clothing and Textile Workers Union 
(SACTWU) social welfare programme. She is a non-executive 
director of HCI and Golden Arrow Bus Services. She was the 
private secretary to former President Nelson R. Mandela 
during his last two years in office. She worked for SACTWU 
and for the Food and Canning Workers Union and holds two 
teacher’s diplomas.
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Trustees of HCI Foundation

Year in review
So many communities in South Africa continue to 
exist in dire social circumstances.  Our intention 
has been to help equip individuals with resources 
and skills to facilitate sustainable positive change.  
However, the successful social transformation of 
our country depends largely on healthy public-pri-
vate partnerships.  Therefore to effectively advance 
socio-economic development, it is imperative that 
government, its supporting infrastructure, and cor-
porate and civil society undertake the agenda to-
gether.

I have co-ordinated the social development pro-
gramme of HCI since its inception.  Although it has 
become clear that we cannot finance all those who 
appeal to us for assistance, we have continued to 
invest in hundreds of laudable community organi-
sations, including those that seldom receive main-
stream funding.   It is our firm belief that transpar-
ent and accountable relationships lead to healthy 
donor-recipient relations, which in turn allow for 
greater long-term social impact.  While we have 
been dedicated to funding and supporting social 
development, we have also been committed to do-
ing so in a responsible and effective manner.  Our 
F2007 investments have focussed on education, 
health, welfare and development.

Education
Since the Foundation’s inception we have concen-
trated a significant proportion of spend on edu-
cation, with particular emphasis on bursaries for 
tertiary education.  One of the year’s key develop-
ments was the expansion of our bursary scheme 
to a national bursary programme.  We awarded 
854 bursaries to students at learning institutions 
throughout South Africa, the total value of which 
exceeded R6m.

Health
HIV/Aids is a growing threat to the development of 
South African society.  For this reason a significant 
portion of our annual spend has been on initiatives 
supporting those who are infected and affected 
by the disease.  We conducted a workshop with 
health professionals, including those specialising in 
the field of HIV/Aids.  The HCI Foundation HIV/Aids 
Programme was developed as a result.  We be-
lieve that the programme will extend the reach and 
strengthen the impact of our contributions, while it 
will also allow for prudent consideration to be given 
to the support of general health initiatives.

Welfare
Welfare encompasses a broad range of initiatives 
that seek to assist very poor, disabled and vulner-
able members of society through interventions at 
family and community levels.  With the aim of re-
storing the independence and dignity of individuals 
in need, as our third area of focus, welfare-related 
initiatives received proportionate assistance from 
the HCI Foundation.

Development
We assisted a range of arts and culture pro-
grammes that promote and advance cultural ac-
tivities, especially homegrown cultural activities, as 
well as those that facilitate international exposure 
and deliver reinforcing social messages.  We also 
supported essential skills development and job cre-
ation initiatives.  In addition, we invested in women 
and youth empowerment projects and those that 
provide disadvantaged South Africans with opportu-
nities to participate in various sports.
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HCI Foundation staff

C H A I R P E R S O N ’ S  R E P O R T

Finance and operations
As chairperson of the Foundation, I serve on the 
HCI Board with the special responsibility of ensuring 
the autonomy of the work of the Foundation.  With 
our own budget and a capital base of over R400m, 
the HCI Foundation is an independent Trust.  A num-
ber of the Foundation’s trustees are also Directors 
of the HCI Board, which is responsible for the ap-
pointment of trustees.

In 2006 we opened an office in Johannesburg 
to manage our activity in Gauteng, Mpumalanga, 
Limpopo, North West and KwaZulu-Natal.  We ap-
pointed a regional manager to co-ordinate our oper-
ations within these provinces as well as our partner-
ships with the HCI Group’s subsidiary companies.  
In addition, at our central office in Cape Town, we 
appointed a General Manager and a Bursary Pro-
gramme Manager.

The ultimate impact of social development pro-
grammes depends largely on the commitment, ef-
ficiency and dedication of its people.  Our Board of 
Trustees has been a great source of support to the 
Foundation and includes members who have made 
substantial independent contributions towards 
the development of disadvantaged communities in 
South Africa.  Our committed members of staff 
have also been pivotal to the successful fulfilment of 
our objectives.  I thank trustees, staff and friends of 
the Foundation for their ongoing dedication to social 
development.

Year ahead
During the coming year we intend to further develop 
our relationships with government and civil society 
to ensure that we use our resources optimally.  Our 
annual objectives include strengthening our partner-
ships with the HCI Group of companies, implement-
ing the housing provision programme and consoli-
dating our focus on early childhood development.

In an effort to make an even greater impact in 
F2008, we have increased our annual social bud-
get by 106% to R34m.  Investing in social develop-
ment is our statement of confidence in the people of 
South Africa, ultimately enabling them to determine 
the course of their own lives and destinies.



6 HCI  Foundation Annual Report  2007

PETER ABRAHAMS
Peter previously served on the board of Golden 
Arrow Foundation.  He is currently a member of 
the bursary committee and the finance commit-
tee of the HCI Foundation, as well as serving on 
the Cape Town Public Transport Museum working 
committee.  He has been employed by the Golden 
Arrow Bus Services for the past 35 years.  He has 
served the Transport Omnibus Workers Union for 
many years.

JOHN COPELYN
John joined Hosken Consolidated Investment Limit-
ed as chief executive officer in 1997.  From 1974 
he was General Secretary of various unions in the 
Clothing and Textile Industry before becoming a 
member of parliament in 1994.  He is a non-exec-
utive chairman of e.tv., Mettle Limited and Tsogo 
Sun Holdings.  He holds a BA (Hons) and B.Proc.

MERLE COLLINS
Merle joined the HCI Foundation in September 
2005.  She is the PR Manager at Golden Arrow 
Bus Services.  Prior engagements involve the Cape 
Town Convention Centre and Medical Research 
Council.  She holds a diploma as well as a BTech 
(Cum Laude) in journalism.  She resigned as a 
trustee in November 2006.

MARCEL GOLDING
Marcel joined Hosken Consolidated Investment 
Limited as chairman in 1997.  Prior to this he 
was a member of parliament and deputy secretary 
of the National Union of Mineworkers.  He is also 
chief executive officer of e.tv., chairman of Johnnic 
Holdings Limited and holds directorships in numer-
ous companies.  He holds a post-graduate degree 
from the University of Cape Town.

Board of Trustees
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MICHAEL JACOBSON
Michael is the chairman of the HCI Finance 
Committee.  He has served on the boards of a 
number of HCI subsidiary companies.  He has 
held various positions at HJS Advisory Services, 
African Harvest Capital, Prodigy Asset Manage-
ment, Southern Asset Management and Ernst 
and Young.  He holds a B.Bus., Sc CA (SA), CFA 
Degree. He resigned as a trustee during the 
course of the year.

MATHEBE NKONYANE
Mathebe is the general manager of Human Re-
sources and Administration for e.tv.  Before join-
ing e.tv she was assistant to the Director at the 
Masibambane Trust and prior to that she worked 
at Pick and Pay for 14 years, growing through 
the ranks and reaching the level of Human Re-
source Officer.  Mathebe belongs to a women’s 
club which inter alia provides assistance to un-
derprivileged children.  She holds diplomas in Hu-
man Resources and Project Management.

VELAPHI ELIAS MPHANDE
Velaphi joined the Foundation in 2004.  He is an 
executive director of Hosken Consolidated Invest-
ments Limited, chief executive of Vukani Gaming 
Corporation and chairman of Golden Arrow Bus 
Services.  He serves on numerous boards as a 
director including e.tv, Tsogo Sun Holdings and 
Clover Industries Limited.  Prior to joining HCI he 
served as national organizer at the Clothing and 
Textile Union and chief negotiator of the Clothing 
Bargaining Council.

YUNIS SHAIK
Yunis Shaik is an attorney of the High Court and 
presently in private practice.  He is a former 
Deputy General Secretary of the Southern Afri-
can Clothing and Textile Workers Union and a di-
rector of Worker’s College and has served as the 
Senior Commissioner to the CCMA in KwaZulu 
Natal.  He was appointed to the board of HCI as 
a non-executive director in August 2005.

MANDLA TSHABALALA (PROF)
Mandla formerly served as a trustee of the 
Golden Arrow Foundation.  He is the chairman 
of the HCI Foundation bursary committee.  He 
is currently the deputy vice chancellor of student 
affairs at the Cape Peninsula University of Tech-
nology.  He serves on several boards including 
those of social and community-based organiza-
tions.  He received his BA(Hons) in Social Sci-
ences at the University of Zululand, his MSW at 
the University of North Carolina and his PhD in 
Social Work at the University of Pittsburgh.

B O A R D  O F  T R U S T E E S
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Overview

Education Health Welfare Development Total Focal Areas
Last year 

F2006
This year 

F2007
Last year 

F2006
This year 

F2007
Last year 

F2006
This year 

F2007
Last year 

F2006
This year 

F2007
Last year 

F2006
This year 

F2007
Rand 
Spend

1 390 781 7 170 268 707 635 2 208 698 1 185 000 1 655 646 1 333 511 1 593 844 4 616 927 12 628 456

Perform-
ance 
against last 
year

+416% +212% +40% +20% +174%

Spread 56.8% 17.5% 13.1% 12.6% 100%

AreAs oF FoCus

Education

56.8%

Development

12.6%

Welfare

13.1%

Health

17.5%

Overview of HCI Foundation
The HCI Foundation serves as the social responsibility programme for Hosken Consolidated Investments 
Limited (HCI).  HCI is an investment holding company. It has invested in media and broadcasting, gaming, 
hotels and leisure, financial services, transport, food and beverages, and information technology.

The HCI Foundation’s purpose is to contribute towards the improvement of the lives of South Africans in 
need— including the quality of life and future prospects of employees of subsidiary companies and associ-
ates of the HCI Group.  With its origins founded in the work of the Golden Arrow Foundation, during the 
last two years the HCI Foundation has made progress towards becoming a national public benefit organisa-
tion. 

With a preference for partnerships, we consider ourselves to be equal to beneficiary organisations.  In an 
attempt to reach beyond the straightforward provision of financial assistance, we engage applicant organi-
sations and communities to properly understand their needs, and invest in interventions that are helpful, 
relevant and sustainable.

One of this year’s priorities has been to develop structure to ensure that those we assist benefit optimally 
from our support.  We have sought to refine our practices, formalise our processes, expand our reach 
and concentrate our efforts.  As a result, the framework of our programme now comprises four principal 
areas of focus.  Through education, health, welfare and development, we have attempted to respond more 
effectively to the diverse needs of a society in transition.

FoCAL AreAs
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O V E R V I E W
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Our partnerships with subsidiary companies of the HCI Group have come to form an integral part of the 
HCI Foundation’s social development programme.  Although some partnership projects are still in the 
early stages of development, others have entered their second successful year.  While joint initiatives are 
described within the related area of focus, this year we are pleased to include an overview of the work 
undertaken by each subsidiary company.

Partnership with HCI Group of Companies

Among the socially responsible activities of the Busi-
ness Systems Group (BSG) were their continued 
membership on the advisory boards for the Infor-
mation Systems faculties of Rhodes, Fort Hare and 
Wits universities.  BSG Also provides active intern-
ship programmes at these universities. 

 In addition, BSG is a member of the CITI and Band-
with Barn board of directors, both non-profit organi-
sations companies that concentrate on the growth 
of the ICT market in the Western Cape.

Business systems Group

Clover has adopted a conscious commitment to ac-
tively involve itself in the lives of the poor. Through 
the initial work of a task team led by Dr Elain Vlok, 
Clover Mama Afrika was launched in 2004 as a 
national social upliftment project to assist under-
privileged communities.  Based on the understand-
ing that communities thrive when they are in con-
trol of their own wellbeing, Mama Afrika supports 

existing self-help projects attempting to improve 
people’s general standard of living in some commu-
nities.  Clover and HCI’s mutual commitment to so-
cial transformation has contributed to the success-
ful development of our two-year partnership.  The 
Mama Afrika project currently supports 21 Mamas 
in 21 communities countrywide.

Clover

HCI Foundation
Driven and sponsored by e.tv, a specific social de-
velopment focus has been the training and empow-
erment of black documentary producers.  e.tv’s 
in-house team of programming experts evaluate 
proposals from emerging South African producers. 
Selected producers then receive budget and plan-
ning assistance with the production of their com-
munity development documentaries. e.tv completed 

and screened 3 of these documentaries during the 
year.  In addition, e.tv championed SACTWU’s SA 
Fashion Week initiatives through on-air promotions 
and inserts educating the public about the cloth-
ing industry.  e.tv also donated clothing worth R42k 
to Ikageng Itireleng; Good Hope Home Based Care; 
and Sizanani Home Based Care Givers, among oth-
ers.

e.tv
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In support of victims of HIV / Aids, Formex contrib-
uted R120k for the annual care of HIV / Aids Or-
phans at Aids Haven.  As part of their social invest-
ment, Formex donated R17k to the Stone Breakers 
Football Club, which serves as a training ground for 

members of their own soccer team, the Formex 
Tigers.  Formex also contributed R30k towards 
sponsorship for the Motherwell Soccer Association 
Junior League.

Formex engineering

As the largest public bus transport provider in the 
greater Cape Metropole, Golden Arrow Bus Servic-
es (GABS) operate 945 buses in the region.  The 
Golden Arrow Foundation was formed in 1994 to 
help improve the circumstances of disadvantaged 
GABS commuters.  Following the HCI Group’s acqui-
sition of GABS, in 2005 the Golden Arrow Founda-
tion was incorporated into the HCI Foundation.  The 
HCI Foundation has continued to support a number 
of worthy initiatives that had previously been as-
sisted through the Golden Arrow Foundation.  Con-
sequently bus transport forms a significant part of 

the assistance that the HCI Foundation provides to 
communities in the Western Cape.  Joint GABS and 
HCI Foundation projects include initiatives under-
taken through the bus flagship programme and the 
ad hoc educational transport access  programme.  
The partnership with GABS also includes the HCI 
Foundation’s ongoing investment in the Woodside 
Sanctuary and the Cotlands Golden Arrow Nursery.  
In recognition of the Golden Arrow Bus Services’ 
role in the City of Cape Town’s Public Transport Heri-
tage, the HCI Foundation conceptualised the Cape 
Town Public Transport Museum. 

Golden Arrow Bus services

HCI Khusela Coal is required to embark on socio-
economic projects that are aligned with the uplift-
ment of the local communities and the infrastruc-
tural development programmes of the district 
municipalities in which they operate.  The “Ubuhle 

Bempilo Project” is being extended to Ogies near 
the Klipoortjie mine, while the upgrade of the pri-
mary health care clinic in Phola is also being under-
taken by the company.

HCI Khusela Coal

P a r t n e r s h i p  w i t h  H C I  G r o u p  o f  C o m p a n i e s
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Covering a broad spectrum of initiatives encapsu-
lated within four similar areas of focus, through the 
work of the Tsogo Sun Gaming CSI Strategy and 
the Southern Sun Hotels CSR Programme, Tsogo 
Sun Group’s social development agenda is comple-
mentary to the HCI Foundation’s social development 
programme.  The year’s social investment high-

lights included World Aids Day in partnership with 
loveLife, National Women’s Day projects with SABC 
and Nedbank, the Unite Against Hunger Unite of 
the Stars Charity Banquet, and the redistribution of 
35,343kg of food (117,810 meals) worth R990k 
in partnership with the Feedback Food Redistribu-
tion Programme.

Tsogo sun Group

The Syntell Foundation was created to spearhead 
the company’s social responsibility efforts.  Each 
year a percentage of profit is allocated to the Syntell 
Foundation for contribution to qualifying social proj-

ects. Syntell contributed R327k towards a range 
of social development initiatives including Phakamani 
Block-Making (R45k); Try Again Pre-School Fencing 
(R30k); and Keyser River Restoration (R10k).

syntell

In 2003 Noah launched Broking for Good, its flag-
ship social responsibility initiative that draws the 
asset management community together in an an-
nual bid to raise funds for various community and 
charity organisations. Through this initiative, Noah 
has been able to demonstrate its commitment to 
social development.  The South African Social In-
vestment Exchange (SASIX) is a GreaterGood South 
Africa initiative, supported in part by the Broking for 
Good Foundation.  SASIX emulates the traditional 
stock exchange by connecting non-profit organisa-
tions requiring funds for specific social development 
projects with “investors” (corporate donors, trusts, 

foundations and the general public) who want to sup-
port social development in South Africa.  This year 
the 4th Broking for Good Charity Day raised a total 
of R680k.  Recipient organisations included TREE 
early childhood development (R267k); Agriplan-
ner Enterprise Development (R102k); Helderberg 
Child Welfare (R92k); Financial Literacy and Busi-
ness Skills Training at Siyagabisa (R64k); and Malu-
melele Onwards (R154k).  Since its launch, SASIX 
has raised over R3m from both the public and the 
corporate sector and has invested in 38 projects 
across the country.

Noah Financial Innovation



13HCI  Foundation Annual Report  2007

In an effort to make a greater impact on the com-
munities in which it operates, Tsogo Sun Gaming 
launched a new corporate social investment strat-
egy during the second half of 2006.  Through the 
adoption of orphanages and care centres near 
each of its 5 properties in South Africa, the strat-
egy focuses the company’s social investment on 

community-based social development initiatives.  
Adopted homes include the House on the Rock 
Children’s Village in the Eastern Cape; Ethembeni 
Children’s Home and the Children’s Care Village in 
Mpumalanga; and the Gozololo Children’s Home in 
KwaZulu-Natal.

Tsogo sun Gaming

The Southern Sun Adopt-a-Guesthouse programme 
was launched with 6 guesthouses in Soweto in 
2005.  Since then the number of guesthouses in 
the programme have grown to 23.  The programme 
provides support to women entrepreneurs who own 
accommodation establishments in previously disad-
vantaged communities.  Through business develop-
ment, branding, marketing, and mentorship, it em-

powers individuals, assists with the transformation 
of the tourism industry, and also caters to specific 
market needs.  Southern Sun intends to increase 
the number of guesthouses in the programme on 
an annual basis, with the aim of empowering many 
more fine South African women in the tourism in-
dustry.

southern sun Hotels

As part of its commitment to social development, 
the Vukani Gaming Corporation continued to sup-
port the Edu-Peg early childhood development proj-

ect through the provision of substantial funding 
to enable the project’s expansion into the Eastern 
Cape and KwaZulu-Natal.

Vukani Gaming Corporation

P a r t n e r s h i p  w i t h  H C I  G r o u p  o f  C o m p a n i e s
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Education
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Bursary Programme
Human capital development is essential to the growth of the South African economy. Investing in education, 
particularly tertiary education has a significant long-term impact on the lives of individuals and ultimately 
on society.  Serving as the cornerstone of our commitment to social development, the HCI Foundation 
Bursary Programme assists hundreds of young South Africans to realise their potential and achieve the 
dreams to which they aspire.

For the young people themselves, the opportunity to study is the beginning of more than an educational 
journey.  It is an opportunity to make the transition into adulthood within a positive learning environment, 
together with all the attendant benefits that educational institutions provide.  Contact with students and 
their families embarking on this process forms an important part of the work of the Foundation.  Through 
the provision of mentorship and student support programmes, this is something we intend to further de-
velop during the coming year.

In order to realise the dreams of those who have led us to democracy, every effort should be made to 
provide all South Africans with access to quality education— from early childhood development to adult 
basic education.  We recognise that this is one of the most fundamental tools for social and economic 
transformation.  For this reason, education is the principal area of focus into which we have invested the 
largest proportion of our budget.

Education

Development

Programme

14.6%

National

Bursary

Programme

85.4%

Our annual spend on education was nearly R7.2m, which represents a dramatic overall increase of 416% 
since last year.  While spend on the education development programme grew by 197%, the overall increase 
is primarily attributed to the expansion of the HCI Bursary Scheme.

Bursary assistance was extended to include bursars from provinces throughout the country.  Based on the 
means scale, which considers parental income, number of dependants and tuition fees, the higher value 
of the average bursary amount awarded to students in other provinces also contributed to the increase in 
spend on education.

Bursary Programme Education Development Programme Total Education

Last year F2006 This year F2007 Last year F2006 This year F2007 Last year F2006 This year F2007

Rand Spend 1 039 281 6 124 846 351 500 1 045 422 1 390 781 7 170 268

Performance 
against last year

+489% +197% +416%

Spread 85.4% 14.6% 100%

eduCATIoN

eduCATIoN

E D U C A T I O N
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Romy Williams  

Virginia Oliphant

The 692 bursary recipients of 2006 achieved excellent results overall, demonstrating genuine dedication 
to the opportunity that full time education offers.  Given the challenges faced by many young South Africans 
seeking to build better futures for themselves and their families, this has been particularly heartening.

Class of 2006

HCI Foundation Alumni

2006 Bursary recipients
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Bursary Alumni function, March 2006

HCI Foundation Alumni
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Bursary function 2007 

Class of 2007

CLASS of 2007
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Bursary function 2007 

CLASS of 2007
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Bursary Alumni Function

In March 2007, the HCI Foundation hosted an event to introduce its Bursar Alumni – attended by some of 
the recipients of Foundation Bursaries, many of whom are children of employees of GABS.  Members of 
the HCI Foundation and bursar families interacted in an informal setting,  where bursars and their parents 
provided constructive feedback about the overall effect of bursary assistance on their studies and their 
futures.

National Bursary Programme

One of our key undertakings was the expansion of our bursary scheme to a national bursary programme.  
In preparation for this we conducted a tracer survey of 2004 bursary recipient graduates.  Survey results 
revealed that two years after graduation the overwhelming majority of bursary-assisted graduates were 
still pursuing postgraduate studies, an indication that despite having qualified, graduates still experienced 
difficulty in securing employment.  The survey also revealed that only a small percentage of graduates were 
actively involved in voluntary or community initiatives.

Results from the tracer survey together with feedback canvassed at our Bursar Alumni Function served as 
the point of departure for our strategic review of the bursary scheme in March 2007.  This took the form 
of a workshop attended by HCI Foundation Trustees, representatives from the HCI group of companies, and 
a selection of tertiary education experts.  Together with the decision to substantially increase the F2008 
bursary budget to R10m, as well as the acceptance of a post-university programme for students, the for-
mation of the national HCI Foundation Bursary Programme was sanctioned as a result of the workshop.

F2006
692

Bursaries F2007
854

Bursaries

NuMBer oF BursArIes Issued

Western
Cape

69.5%

EC, Mpum
and FS
8.5%KZN

7.9%

Gauteng
14.1%

BursArIes Per reGIoN

Annual spend on the HCI Foundation Bursary Programme was R6.1m, making it the Foundation’s largest 
social programme.  As our bursary programme was extended to include students and institutions across 
the country, the number of bursaries awarded for the 2007 school year increased by 162 to a total of 
854.  This represents a 23.4% increase in bursaries awarded since last year.

Western Cape Gauteng KZN
Eastern Cape, 
Mpumalanga, 
and Free State

Total 
Bursary

Last year 
F2006

This year 
F2007

Last year 
F2006

This year 
F2007

Last year 
F2006

This year 
F2007

Last year 
F2006

This year 
F2007

Last year 
F2006

This year 
F2007

Number of 
Bursars 692 533 0 140 0 90 0 91 692 854

Rand Spend 1 039 281 4 254 060 0 864 025 0 484 435 0 522 326 1 039 281 6 124 846
Performance 
against last 
year

+309% +100% +100% +100% +489%

Spread 69.5% 14.1% 7.9% 8.5% 100%

BursAry 

Areas of Focus

FOCAL AREAS
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eduCATIoN deVeLoPMeNT ProGrAMMe

Early Childhood 
Development

Specialised Education Enhanced Education
Total

Education Development

Last year 
F2006

This year 
F2007

Last year 
F2006

This year 
F2007

Last year 
F2006

This year 
F2007

Last year 
F2006

This year 
F2007

Rand Spend 76 500 457 500 100 000 225 000 175 000 362 922 351 500 1 045 422

Performance 
against last 
year

+498% +125% +107% +197%

Spread 43.8% 21.5% 34.7% 100%

Through our education development programme, we contribute towards early childhood development, 
specialised education and enhanced education.

Education development programme

Enhanced
Education
34.7%

Early
Childhood

Development
43.8%

Specialised
Education
21.5%

eduCATIoN deVeLoPMeNT ProGrAMMe

In accordance with our objective to provide bursary assistance that goes beyond pure financial assistance 
to true academic support, we increased our interaction with universities and other further education in-
stitutions to deepen the programme’s benefits to bursars.  In recognition of the country’s skills demands, 
the majority of our bursars attend technikons, with a growing number attending further education and 
training colleges.  In the coming year we intend to develop mentorship, volunteer placement and internship 
programmes, and arrange for the provision of post-graduation employment opportunities within the HCI 
Group of companies.

Having taken the initial critical steps towards the development of a national bursary programme, we are 
even more committed to providing the nation’s youth with focused and meaningful assistance in order to 
help them assume the full citizenship rights and responsibilities to which they aspire.

Spend on all three areas of our education development programme increased significantly.  Having given 
particular attention to the support of early childhood development initiatives, this area saw an 498% in-
crease.  It also received the largest portion of education development spend.

Having contributed more than R1m towards education development,annual spend in the area increased 
by 197%, which is indicative of our commitment to the development of the country’s future human 
capital base.
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Edupeg works with educators in 
their classrooms

SACTWU Edupeg Project seeks to build 
confidence and self-esteem

Early childhood development
Early childhood development refers to the process through which young children (to the age of 9) grow and 
flourish socially, physically, mentally, emotionally, spiritually and morally. With a holistic approach and the 
active participation of parents and caregivers, successful early childhood development has the potential to 
make a positive impact on children’s prospects for the future.  The Foundation contributed R86k to 23 early 
childhood development centres in Gauteng and the Western Cape.  Through our partnership with Clover 
Mama Afrika, we also contributed R250k to early childhood development initiatives in the Eastern Cape.

Edu-peg in partnership with Vukani

Edu-peg is an early childhood development programme which has been owned by SACTWU since 1998. 
Through the use of perceptual activities, which form the basis for successful early learning, the Edu-peg 
programme teaches essential language, literacy and numeracy skills to young children.  We contributed 
R113k towards the provision of Edu-peg literacy and numeracy programmes to more than 200 primary 
schools throughout the country.

“Pupils become creative 
and critical thinkers.”
SACTWU Edu-peg Project

E D U C A T I O N
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Children on an educational excursion

Since the early 1970s the Grassroots Educare Trust has been co-ordinating educational and recreational 
outings for pre-school children in the Western Cape.  As one of their 12 flagship projects, GABS has 
supported Grassroots through the Adventure Bus Programme for more than 30 years.  For many of the 
20,000 children who enjoyed Grassroots outings this year, it was their first such opportunity.  In partner-
ship with GABS, we contributed R160k towards Grassroots children’s group visits to the N1 City Won-
derland Game Centre, the Minibus, the Mini Blue Train at Mouille Point, Jimmy Jungle in Claremont, the 
Waterfront Boat Ride and various beaches around the Cape Peninsula.  The Grassroots Educare Trust also 
provides early childhood development learning resources as well as accredited early childhood development 
training programmes and electives.

Grassroots Educare Trust in partnership with GABS
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Education is high on Mama Glenrose’s list of priorities  Mama Portia is taught about bread making

Mama Albertina Bloko

Through her Tyilulwazi Centre in Alexandria, Mama 
Albertina has been caring for disabled children and 
young adults since 2005.  Her centre has played an 
important role in changing the negative perception 
of disabled children.

Mama Veronica Gqmalana

Mama Veronica cares for 59 orphans at her cen-
tre, Njongozethu, which means ‘our aim’, situated 
just outside of East London. She also counsels vic-
tims of HIV/Aids and runs a monthly soup kitchen 
for the elderly at the pension payout lines.

Mama Dawn Irons

Encouraging them with sports, arts and crafts, and 
assisting with their education, Mama Dawn cares 
for 47 abused and orphaned children at her centre 
in the Valley of a Thousand Hills in KwaZulu-Natal.

Mama Glenrose Mashiqa 

Situated in Africa’s second largest township Mndat-
sane in East London, at her centre Mama Glenrose 
cares for 62 children every day while their parents 
are at work or looking for employment. She charges 
a nominal amount per month per child but has nev-
er turned away a parent who cannot afford fees.

Mama Portia Mongake

Mama Portia started Abangani Enkosini in 1997 
with the aim of eliminating social differences within 
the community.  Located in Alexandra, her centre 
cares for more than 320 orphans who have lost 
their parents to HIV/Aids.

While the project has been honoured with awards, 
its most important accomplishment is the number 
of lives that it has eased and the countless futures 
that it has changed for the better.  

To date, every aspect of the Clover Mama Afrika 
initiative has surpassed expectations, and each suc-
cess is testimony to the hard work, dedication and 
pride of those involved.

Mama Afrika: Ukwakha Isizwe 
in partnership with Clover

In a few short years Clover Mama Afrika has become a success story.  The project supports women who 
look after abused, abandoned, orphaned and HIV/Aids children as well as the elderly.  Once they have joined 
the project, these humble, caring and respected women are affectionately referred to as “Mamas”.  They 
are the points of call in times of need.  They are aware of their communities’ needs and address them by 
protecting, nurturing and educating the young and vulnerable.  Mama Afrika currently supports 21 Mamas 
in 21 communities countrywide.  They collectively care for over 6,500 children and more than 600 elderly 
people.  In partnership with Clover, the HCI Foundation contributes funds in support of 5 Mamas, located in 
Alexandra, Alexandria, Ubombo and Mndatsane in East London, and KwaZulu-Natal.
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Roly Poly, Ekuthuleni  
and Dinaledi Creches

We contributed R12k to an educare organisation 
operating three crèches that provide full-day care 
and meals to inner city babies and pre-school chil-
dren in and around Hilbrow, Johannesburg.  Our 
contribution was used to upgrade outdoor play ap-
paratus at the Roly Poly Crèche; to buy new tables 
and chairs at the Ekuthuleni Crèche; and cutlery, 
crockery and tables for the Dinaledi Crèche.

Saint James Educational Trust  
in partnership with GABS

The Saint James Education Trust works within the 
community of Mannenberg, where the rates of pov-
erty and unemployment are very high. Saint James 
conducts 14 programmes benefiting 4000 children 
at 5 different schools. Two programmes are camps 
and excursions made possible through the GABS 
transport access programme.

Specialised education
Specialised education addresses the particular 
needs of children and young adults with learning 
difficulties through the provision of psychological, 
therapeutic, health and social services support pro-
grammes in specialised and mainstream schools.  
With the necessary means and appropriate inter-
ventions, students with learning disabilities can im-
prove their capabilities and develop competencies in 
which to excel.

The HCI Foundation contributed R250k towards 9 
specialised education organisations.  These were 
the Astra School; Blouvlei; Cheré Botha School; 
Eros School; Mary Harding School; Novalis Institute; 
Tembaletu School; Vera School; and Paarl School.

Paarl School

Paarl School has educated and cared for children 
with cerebral palsy, learning disabilities and physi-
cal disabilities since 1978.  The school applies the 
mainstream school curriculum in smaller class 
groups, with an holistic educational team approach 
that includes the child’s educator, therapists and 
psychologists.  In addition to their pre-school to 
grade 9 classes, the school also teaches practical 
skills and employment preparation for young adults 
to help them cope with their disabilities and to be 
productive in the labour market.  Of the 330 learn-
ers who currently attend the school, 160 are ac-
commodated at the school hostel, which provides 
them with a loving and caring home.  We contrib-
uted R20k to the Paarl School.

Enhanced education
In line with the National Strategy for Mathematics, 
Science and Technology Education, the Foundation 
supports enhanced education initiatives aimed at 
developing teacher skills and increasing the par-
ticipation of disadvantaged and female learners to 
improve their performance in these subjects.  The 
Foundation contributed a total of R296k towards 
enhanced education programmes such as Seri, 
PlayPumps International and the Zwelitsha Winter 
School.

Iziko in partnership with GABS

3010 primary school learners and their educators 
from 43 schools in Khayelitsha, Mitchell’s Plain and 
Bellville visited Iziko.  Roughly one quarter of the 
associated transport costs were covered through 
the GABS transport access programme.

Pre-schoolers at play

Learners at Paarl school
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PlayPumps International

There are approximately 2,400 schools in South 
Africa that do not have running water on site.  For 
education to be truly effective the basic needs of 
learners must be properly met.  The HCI Foundation 
is keen to support initiatives that equip individuals 
with the skills and resources to meet their needs 
and involve them in the transformation of their own 
communities.  PlayPumps International is such an 
initiative.  The PlayPump system is a water pump 
in the shape of a merry-go-round, which provides 
easy access to clean drinking water and is powered 
by children at play.  We contributed R60k towards 
the installation of a PlayPump at Pjapjamela Primary 
School in the Mopani District of Tzaneen in the Lim-
popo province.  Bringing joy to children and provid-
ing access to clean drinking water for the school 
community at the same time, the water pump was 
installed shortly before Youth Day in June 2006.

Seri in partnership with GABS

Seri is an educational enrichment programme that 
provides additional maths and science tuition to 60 
Grade 8 and 9 learners from Khayelitsha.  Through 
the GABS transport access programme, every Sat-
urday we provide learners with transportation to 
and from the False Bay College in Khayelitsha.

Zwelitsha Winter School

Located at the Hector Peterson High School, the 
Zwelitsha Winter School was the first of its kind 
when it opened its doors in June 2000.  Since then 
every year during the June school holidays, the 
Winter School’s volunteer teachers welcome, 
feed and educate more than 400 matric learners 
from the community of Zwelitsha and surrounding 
schools in King Williams Town, East London and 
Umtata.

The school provides tuition on most high school 
subjects, with particular emphasis on the reinforce-
ment of mathematics, physics, languages, biology 
and accounting.  We donated R230k towards the 
effective running of the school.

As part of the closing ceremony, on the last day of 
Winter School learners are given motivational and 
career guidance talks by representatives from in-
stitutions issuing bursaries.  Having attended their 
closing ceremony, we awarded bursaries to a num-
ber of the school’s matriculants.  These bursars 
will benefit from the support of our Bursary Pro-
gramme until they graduate.

PlayPumps water pump merry-go-round
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H E A L T H  

Health
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HeALTH

Infected people

Cotlands Baby Sanctuary in partnership with GABS

In partnership with GABS, the Foundation has supported Cotlands Hospice at the Helderberg Community 
Care Centre in the Western Cape since it opened in 2003.  The Golden Arrow Nursery provides 11 cots 
for babies aged 1 to 3 years who are too ill to be cared for at home or in the community.  Babies in the 
nursery receive antiretroviral treatment if necessary, and an individual care plan is developed to try to 
ensure their recovery. Although healthy babies are returned to their home or community, they continue to 
receive support through the Cotlands home-based care programme.  We contributed R100k towards the 
maintenance of the Cotlands Golden Arrow Nursery.

General Health HIV/AIDS Total Health

Last year F2006 This year F2007 Last year F2006 This year F2007 Last year F2006 This year F2007

Rand Spend 160 000 394 000 547 635 1 814 698 707 635 2 208 698

Performance 
against last year

+146% +231% +212%

Spread 17.8% 82.2% 100%

General
Health
17.8%

HIV / Aids
Programme

82.2%

In the context of South Africa’s high levels of poverty together with the country’s HIV/Aids pandemic, the 
gravity of the health issues with which our nation is faced can seem overwhelming.  However, through our 
recently developed HIV/Aids Programme and our ongoing contributions towards general and community 
health initiatives, we have continued to respond to the health needs of some of the most vulnerable mem-
bers of society.

With over 200,000 people currently on antiretroviral treatment, South Africa’s HIV/Aids Treatment Pro-
gramme is the largest in the world.  However the state-funded antiretroviral treatment only reaches 20%1  
of those who need it. Active partnerships between public, private and social sectors are crucial to the 
containment of the pandemic.

The HCI Foundation HIV/Aids Programme was developed to ensure that funds are channelled into those 
HIV/Aids organisations that possess the capacity to respond adequately to the needs of people and com-
munities infected and affected by the disease.  Having contributed R1.8m, representing 82.2% of our total 
total health spend, this year we tripled our investment in HIV/Aids relief initiatives.

HeALTH

HIV/Aids programme

H E A L T H

The HCI Foundation’s overall spend on health initiatives increased by 212%, with our combined contribu-
tions towards general health and HIV/Aids programmes being R2.2m.

1 Department of HealtH, trialogue HanDbook,9tH aDDition



29HCI  Foundation Annual Report  2007

MES Impilo Health Programme

The MES Impilo Health Programme is one of seven 
programmes developed by Metro Evangelical Ser-
vices (MES).  Handing out food parcels to homeless 
and unemployed people, MES started as a simple 
feeding scheme in 1986.  As a registered non-prof-
it organisation, with increasing impact since 1989, 
MES has addressed the pressing physical, emotion-
al, mental and spiritual needs of people living below 
the breadline in impoverished communities.

The MES Impilo Health Programme provides a range 
of essential health services to homeless people liv-
ing in inner city Johannesburg and Hillbrow.  These 
services include primary health care, home-based 
care, health promotion and education, and hospice 
care.  With a total contribution of R350k, the Foun-
dation adopted a Hospice ward at Impilo’s Zaziwe 
Hope for Life Care Centre, which provides palliative 
care to destitute terminally ill HIV/Aids patients.  
Zaziwe Hope Hospice is the largest palliative care 
unit of its kind in South Africa.

SACTWU Aids Project

As part of our HIV/Aids Programme, we also con-
tributed R33k towards the SACTWU Aids Project in 
KwaZulu-Natal.  The project provides antiretroviral 
medication, treatment and care to seriously ill Aids 
sufferers with dangerously low CD4 counts, in an 
effort to help them resume healthy and productive 
lives.

Learning to walk

Living a positive life
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Affected people

One of the tragic social consequences of the HIV/
Aids pandemic is the rising number of orphans and 
child-headed households.  With no option but to 
look after their younger siblings, members of such 
households struggle to meet their basic needs.  
Through the Thembisa Embo Community Project, 
Manna Community Food Services and the Peninsula 
Feeding Project we funded the distribution of food 
parcels to hundreds of child-headed / grandparent-
headed households in Kwa-Zulu Natal and the West-
ern Cape respectively.

Camp Sizanani Documentary  
in partnership with e.tv

  
Camp Sizanani provides children affected by HIV/ 
Aids with the opportunity to learn and grow through 
experiential education camping trips.  At camp, chil-
dren are taught to sharpen their HIV/Aids aware-
ness and prevention skills, and expand their vision 
of the future.  Afterwards the Camp Sizanani team 
continues to support campers through the facilita-
tion of ongoing programmes that reinforce camp 
lessons and encourage positive change in the daily 
lives of HIV/Aids affected children.

The Camp Sizanani documentary focuses on 300 
HIV/Aids affected children from Soweto who at-
tended the four-day experiential learning adventure 
camp.  In partnership with e.tv, the HCI Foundation 
funded the production of the documentary to raise 
awareness and encourage support for the develop-
ment of a permanent campsite for Camp Sizanani, 
which is an initiative of WorldCamps and HIVSA.

 

Philippi Trust South Africa  
‘caring for children’

The extent of the recovery of children affected by 
HIV/Aids is strongly determined by how they cope 
with the emotional and psychological consequences 
of the disease.  The Philippi Trust provides psycho-
social support to HIV/Aids orphans and vulnerable 
children grieving the loss of one or both of their 
parents.  The Trust’s Orphans and Vulnerable Chil-
dren Project operates through four-day experiential 
learning camps at its permanent Mola Adventure 
Campsite in Somerset West, Cape Town.  By teach-
ing coping skills, and providing counselling and sup-
port, the Trust camps enhance children’s resilience 
and help to restore their hope.  The trust also trains 
volunteer counsellors in an effort to develop com-
munities and to help them to ultimately help them-
selves.  We contributed R10k towards the Philippi 
Trust Counsellor Training Programme.

Teamwork, Philippi Trust

Building self-esteem, Camp Sizanani
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Treatment Action Campaign
The Treatment Action Campaign (TAC) is a grass-
roots organisation which campaigns for greater ac-
cess to HIV treatment, and for the empowerment 
of people affected by HIV/Aids.  We contributed 
R100k to help establish the Friends of the TAC, 
which works towards the sustainability of the TAC 
and the education of the general public in all mat-
ters relating to HIV/Aids.  In addition to raising  

international awareness about HIV/Aids prevalence 
– particularly in South Africa, Friends of the TAC 
strives for the preservation and protection of good 
health and the relief of poverty, sickness and dis-
tress among people living with HIV/Aids, through 
the provision of antiretroviral and other medical 
treatments.  It also promotes the advancement 
of education of the general public concerning the 
treatment of HIV/Aids.

Awareness, research and prevention
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“Beneath the careful words of clinical assessment, carefully 

wrapped in the layered words of funding proposals and a desperate 

need for financial assistance, as is the case for countless South 

African community-based projects, behind all this lies the child.”

Empilweni, place of healing, www.empilweni.org

“Red Cross Children’s Hospital Art 
by Mandy, aged 9 years

Community health
We supported several community health initiatives, 
including the Delft Community Health Committee, 
Zanempilo and Empilweni. 

Empilweni ‘place of healing’ 

Empilweni is the only medical psychiatric and thera-
peutic service facility available to children and young 
adults in the community of Khayelitsha.  An estimat-
ed 38% of the Khayelitsha community are under 15 
years of age, two-thirds of the adult population are 
estimated to be unemployed, and a large number of 
households are single parent homes.  High levels of 
social and economic deprivation have the strongest 
impact on those least able to protect themselves. 
Consequently, children and adolescents are routine-
ly exposed to crime and violence, both at home and 
in the community.  It is these factors that underlie 
the various disturbances and disorders experienced 
by the patients of Empilweni.

By providing child-centred, culturally appropriate, 
community-based mental health support and coun-
selling, Empilweni helps to improve the quality of life 
of its patients and their families.  The centre pro-
vides psychiatric treatment interventions through 
specialised counselling and group therapy pro-
grammes designed for high risk patients.

Empilweni was developed in 1994 by the University 
of Cape Town Mental Health and Psychiatry Depart-
ment.  Since 2003 it has functioned as an indepen-
dent ‘place of healing’.  The Foundation contributed 
R100k to Empilweni to assist them with the facili-
tation of group therapy treatment for nearly 200 
children, as well as the provision of vital support 
groups for parents.

Public health
Every South African should have access to proper 
medical treatment – regardless of their income 
or social standing.  Of particular concern to the 
Foundation is the challenging condition of state 
hospitals, which are responsible for the provision of 
vital healthcare services to those who cannot afford 
private fees. 

Mandy was admitted to the Therapeutic Learning Centre for 
six months. She was a selective mute (she chose the people 
to whom she spoke) as a result of abuse. After therapy she 
regained her confidence and is doing well in mainstream 

school.”

Jeandre was in E2 Neurology. The penguins were painted 
because Michelle Santilano (a nurse) had told Jeandre about 
her trip to the Antarctic to climb Mount Vincent. Jeandre had 

never seen penguins before and was intrigued by them.”

“Red Cross Children’s Hospital Art 
by Jeandre, aged 8 years

General health
The HCI Foundation has been careful not to abandon the needs of organisations and initiatives endeavour-
ing to improve crucial public and community health services.
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G E N E R A L  H E A L T H

In an effort to improve the healthcare facilities avail-
able to the disadvantaged community, we contrib-
uted R10k to the Grootte Schuur Hospital for the 
purchase of a Heart Echo Machine, R30k to Victo-
ria Hospital and R100k to the Red Cross Children’s 
Hospital, which is the largest of its kind in Africa.

We also contributed a combined total of R104k to 
various other general health organisations including 
the Cape Kidney Association; Dementia South Af-
rica; Epilepsy South Africa; the Heart Foundation; 
South African Brain Research; South African In-
herited Disorders Association; and the World Burn 
Foundation.

Red Cross Children’s Hospital
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Welfare
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Disabled Vulnerable Total Welfare

Last year F2006 This year F2007 Last year F2006 This year F2007 Last year F2006 This year F2007

Rand Spend 455 000 759 900 730 000 895 746 1 185 000 1 655 646

Performance 
against last year

+67% +23% +40%

Spread 45.9% 54.1% 100%

Given the country’s historical structural imbalances, improving the lives of disabled and vulnerable South 
Africans is a pressing challenge.  For this reason the HCI Foundation concentrates on supporting devel-
opment-oriented initiatives that aim to restore the independence and dignity of disabled and vulnerable 
people.

Disabled
45.9%Vulnerable

54.1%

WeLFAre

Our disabled and vulnerable areas were recently combined to form the Welfare area of focus.  Welfare 
received R1.6m in contributions, which is the equivalent of 13.1% of our annual spend.

In relation to corresponding expenditure during the previous year, total spend on Welfare initiatives 
increased by 40%.

W E L F A R E

WeLFAre
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W E L F A R E

Care centres
Woodside Sanctuary  
in partnership with GABS

The Woodside Sanctuary provides specialised care 
for children and young adults with profound intel-
lectual and physical disabilities, through care and 
respite facilities, as well as relief for families of resi-
dents.  GABS has supported the Woodside Sanctu-
ary for a number of years.  With a contribution of 
R100k, we adopted a ward that cares for disabled 
children at the Woodside Sanctuary Special Care 
Centre.

Empowerment
We-Shop  
(we shall overcome prejudice)
 For more than five years the Foundation has sup-
ported We-Shop, an organisation that empowers 
physically challenged people by developing their skills 
and providing them with employment opportunities.  
We contributed R50k towards We-Shop develop-
ment initiatives.  We also utilised the services of 
We-Shop to refurbish furniture for our Cape Town 
office.

Disabled
The HCI Foundation recognises the rights of people with disabilities to contribute to their communities 
and society.

Ward C, Woodside Sanctuary

Dance class, Woodside Sanctuary
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Caregivers
In addition to assisting those who are in need of 
care, the HCI Foundation places importance on the 
support of caregivers.  Daily exposure to the trau-
matic experiences of others can eventually take a 
toll on those who dedicate themselves to the aid 
and protection of the needy.

Emergency Services Chaplaincy  
of Southern Africa

In May 2006, the Emergency Services Chaplaincy 
of Southern Africa celebrated its 10th year of exis-
tence.  Chaplains are appointed within the national 
government departments of police, defence, emer-
gency and correctional services.  While they provide 
Critical Incident Stress (CIS) and Post Traumatic 
Stress (PTS) support to staff members of South Af-
rica’s uniformed services, they also serve as general 
counsellors responsible for delivering death notifica-
tions and brigade funeral services.  They are trained 
on-the-scene-counsellors who provide bereaved 
families with immediate crisis support.  One of their 
special projects is the Trauma Teddy Project, which 
helps traumatized children during times of crisis.  
The Chaplaincy assists with hostage negotiation, 
and has a support unit that provides assistance for 
crisis situations throughout the country.  At pres-
ent 80 Chaplains serve the South African uniformed 
services.  We contributed R10k in support of these 
‘unsung’ heroes.

Elderly
To improve the mobility of retired workers from 
working class communities, on the second Tuesday 
of every month, pensioners in the Western Cape 
are entitled to free train rides.

Pensioners’ Transport  
in partnership with GABS
On the second Tuesday of every month pensioners 
in the Western Cape are provided with free trans-
port by Metrorail to the Cape Town Station.  GABS 
provides free bus transport from Cape Town station 
to various destinations including Simons Town; mov-
ie theatres; concert halls; and other local places of 
interest.

Pensioners’ Heritage Day Brunch  
in partnership with GABS
Every September we host a ‘Heritage Day Brunch’ 
for retired GABS Bus Driver pensioners and their 
families.  The occasion serves as an opportunity to 
meet old friends and reminisce about days past.

Animals
With a total contribution of R30k, we supported 
various animal welfare organisations including the 
Endangered Wildlife Trust, the Project for the Uplift-
ment of Pets and People, and the Carthorse Protec-
tion Association.

Vulnerable
The Foundation contributed R74k to 6 shelters that care for destitute and homeless South Africans.  We 
also contributed towards initiatives to assist the elderly, homes for abandoned children and orphans, feed-
ing schemes, and rape crisis and domestic violence centres.

Emergency Services - FirefightersWomen’s empowerment Animal Welfare

Carthorse Protection Association

In an effort to improve the conditions under which carthorses live, the Carthorse Protection Association 
provides static and mobile veterinary clinic services for the horses, together with support, education and 
training to carthorse owners in the community of the Cape Flats.  Through their interventions, carthorse 
owners are taught to take proper care of their horses.  We donated R10k to the Carthorse Association.
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Development
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Women & Youth
12.9%

Transport Access 
Programme

48.3%

Arts
21.4%

Skills
Development

10.1%

Sport
Development

7.3%

deVeLoPMeNT

deVeLoPMeNT

Arts Skills 
Development

Sport 
Development

Women
and Youth 

Transport 
Access

Total 
Development

Last 
year 

F2006

This 
year 

F2007

Last 
year 

F2006

This 
year 

F2007

Last 
year 

F2006

This 
year 

F2007

Last 
year 

F2006

This 
year 

F2007

Last 
year 

F2006

This 
year 

F2007

Last year 
F2006

This year 
F2007

Rand 
Spend

221862 341 000 300 498 161 000 104 250 115 800 180 341 205 803 526 560 770 241 1 333 511 1 593 844

Perform-
ance 
against 
last year

+54% -46% +11% +14% +46% +20%

Spread 21.4% 10.1% 7.3% 12.9% 48.3% 100%

The HCI Foundation supports initiatives that allow for true social development through exposure to arts, 
culture, skills development, sport development, and women and youth empowerment programmes.

Expenditure on development initiatives increased by 20% and represented 12.6% of the Foundation’s total 
annual spend.  

D E V E L O P M E N T
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Arts
Within this area of our social investment we con-
centrate on heritage and culture, local talent and 
social upliftment.

 

Art, heritage and culture
The HCI Foundation assists arts, heritage and cul-
ture programmes that encourage an appreciation 
for South Africa’s diverse communities and inspire 
a spirit of national unity.

Cape Town Festival

Through the GABS travel access discount pro-
gramme, we contributed the equivalent of two thirds 
of the travel costs (R100k) associated with bringing 
local artists and young people to Cape Town to en-
able them to participate in the Cape Town ‘One City’ 
Festival.  The festival first took place in 1999 and 
has since become an annual event that reaches 
over 30,000 South Africans through artistic and 
cultural expression.

Cape  Town  Public  Transport  Museum  
in partnership with GABS

With its roots in the 1860s, GABS has been 
providing public bus transport to the people of 
Cape Town for more than 200 years!  When 
HCI acquired GABS in 2004, to preserve the 
organisation’s contribution to the heritage of the 
City of Cape Town, the HCI Foundation undertook 
to establish the Cape Town Transport Museum.  
The HCI Foundation office in Gardens, Cape Town 
houses a small museum collection of artifacts 
donated by GABS pensioners.  These include 
photographs, press cuttings and antique drivers’ 
uniforms.  In 2006, the museum collection was 
one of the key exhibits at the Cape Memory Project 
held at the Concourse Building in Cape Town.  In 
addition, the Foundation has produced collector’s 
documentaries about the lives of GABS bus drivers, 
including interviews with GABS pensioners, and the 
history of public transport in the Western Cape. 

Kidocracy Konference

We contributed 50% (R70k) of the cost of the 7th 
Annual Kidocracy Konference.  Using the legacy of 
Robben Island, the moral message of ex-political 
prisoners and the objective of the South African 
Department of Education, “creating life-long lessons 
for a human rights culture”, the annual Bush Radio 
Media Kidocracy Konference enables South African 
youth to use the media as a creative peace-building 
tool.

Early public transport in Cape Town

Roots & Routes DVD
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D E V E L O P M E N T

Local talent
Many young South Africans possess exceptional natural 
talent, lacking only the means and the chance to dem-
onstrate their ability.  Through the provision of support 
and access to appropriate opportunities, emerging local 
artists are able to realise their dreams.

Music development at the Baxter Theatre

International Chamber Music Festival

For the past two years our investment has enabled un-
derprivileged students from the Cape Flats to participate 
in the International Chamber Music Festival hosted by the 
University of Stellenbosch.  We contributed R5k to this 
initiative, which enabled 5 festival students to perform 
with a symphony orchestra and gain insight into the world 
of professional music.

Sankofa Marimba Ensemble, 
University of Stellenbosch Music Festival

Musical appreciation, Redefine Investment Trust
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Performance, Youth Channel Theatre Group

Artscape  
in partnership with GABS
We contributed R100k in partnership with GABS 
towards the provision of transportation for 
audiences from under-privileged communities to 
attend Artscape School Festivals, Soundtrack 4 
Life HIV/Aids community performances, and other 
shows and cultural events throughout the country. 

Baxter Theatre New Audience Project  
in partnership with GABS

The Baxter Theatre New Audience Project provides 
children and adults from less privileged communi-
ties in the Western Cape with the opportunity to 
visit the theatre and attend performances and fes-
tivals— many for the first time. GABS provides the 
transport for audience development.

Redefine Investment Trust in partnership with GABS

GABS provides transport for 55 learners from Khayelitsha to attend classical music lessons every Saturday 
morning at the Western Cape College of Education in Kuilsriver.  According to their school teachers, at-
tending music lessons has improved the learners’ general academic performance, level of confidence and 
leadership abilities.  Nine of the programme participants have advanced sufficiently to play in the Cape Town 
Philharmonic Youth Orchestra.  The programme also forms part of a documentary featuring NGO Music 
Projects in South Africa.

Social upliftment
Increasingly arts and culture is used as a powerful medium for the delivery of social messages to encourage 
change, particularly among the youth.  Participating in arts and cultural activities as part of an appreciative 
audience allows for personal exploration and growth that ultimately serves to uplift disadvantaged commu-
nities.  We contributed R250k to a number of non-profit organisations concerned with the development of 
arts and culture to reinforce social transformation.  These included the African Marimba Group; the Arts 
and Culture Empowering Centre; the Gugulethu Dancers; the Music Therapy Clinic; Visisizwe Children’s 
Project; and the Youth Chanel Group (who also performed at our Bursary Function).
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Welding trainees, Logra Women’s empowerment, Community Women’s Action

Skills training, Men on the Side of the Road

Logra Civic Community Training Centre

For a number of years the Foundation has 
supported the Logra Community Skills Training 
Centre, which provides skills development and life 
coaching to unemployed youth primarily from the 
Cape Flats.  Of the 180 trainees who participate in 
their programme each year, the top ten achievers 
are given the opportunity to take the ‘Logra Micro-
MBA’, a short but intensive entrepreneur training 
course that helps to fast-track promising students 
with a flair for business.  We contributed R50k to 
the Logra Community Skills Training Centre.

MSR Project 

For most South Africans, the words ‘unemployed’ 
and ‘homeless’ bring to mind the men who stand 
on the side of the road every day, patiently waiting 
for any job that may come their way.  Appropriately 
named the MSR Project, this uniquely South African 
skills development initiative provides gardening, 
carpentry, driving and construction training for 
unemployed ‘men on the side of the road’.  MSR 
Project training modules also include essential 
life skills such as “what it means to work!”  We 
contributed R10k towards the MSR Train the 
Trainer Project.

The recent growth of the South African economy, the increase in the rate of employment and the role 
that broad-based black economic empowerment has played in expanding opportunities for previously 
disadvantaged individuals have coincided to make this the ideal time for the advancement of skills 
development programmes.  We donated R90k to skills development initiatives.

Skills development  
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Empowerment of women
Among the organisations that received contribu-
tions were those who work in support of the protec-
tion and empowerment of women.  These included 
Community Women Action; the Gender Advocacy 
Programme; the Human Rights Media Centre; the 
Mitchell’s Plain Network Opposing Women Abuse; 
and the Amabele Belles.  The Foundation contrib-
uted R126k towards the empowerment of women.

Amabele Belles

The idea of Dragon Boat Racing for survivors of 
breast cancer, to improve the condition and strength 
of the upper torso for post-mastectomy patients, 
was conceptualised by a Canadian doctor in 1996.  
As one of our women’s empowerment projects, we 
contributed R20k to the Amabele Belles Dragon 
Boat Racing Team, which comprises 30 South Af-
rican women who are all survivors of breast can-
cer.  As participants in the first Dragon Boat Racing 
World Championships in Singapore in September 
2006, the Amabele Belles brought home a silver 
medal for South Africa.

Empowerment of youth
In support of youth empowerment, the Foundation 
contributed a total of R53k towards the Athlone 
Youth Project; Imvusa Sea Ridge Youth Projects; 
and the YMCA.  In addition, through our partner-
ships with the HCI Group of companies, we also con-
tributed to the Amy Biehl Foundation.

Amy Biehl Foundation in partnership with GABS

Amy Biehl Foundation programmes are designed 
to develop and empower youth from impoverished 
communities.   Through the provision of educational 
and cultural activities (including music lessons), the 
Amy Biehl approach appeals to the creative talent 
naturally present within adolescents and young 
adults, in an effort to nurture their potential to be-
come future leaders.  In partnership with GABS, 
we provide transport for youth from Gugulethu to 
Constantia where they receive music lessons from 
fellow pupils

 

Amabele Belles, Silver medal winners

Sport development
Sport is a healthy and constructive activity in any community.  As a source of national identity and pride, 
participation in sport builds optimism, confidence, discipline and serves as a socially cohesive mechanism.  
The Foundation contributed R116k to 25 different sport clubs and initiatives in under-privileged communities, 
including the Atlantis Harriers Athletic Club, GABS Soccer Club, Karate Zen South Africa and the Motherwell 
Soccer Association.                             

Women and youth empowerment
The empowerment of our nation’s women and youth is a prerequisite for reducing poverty and ensuring 
sustainable development.

HCI Foundation Social Project Function
At the end of each financial year we host an evening gala event to which all our project partners are invited.  
The event serves as an opportunity for the staff and trustees of HCI to meet and engage individuals from 
beneficiary organisations who received support during the year.
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M E M B E R S  O F  S T A F F

NIZAAM MANUEL: ACCOUNTING OFFICER
Nizaam is the Accounting Officer for the HCI 
Foundation.  He is also the co-ordinator for 
the Foundation’s Bus Discount Programme.  
Previously the Bookkeeper at Golden Arrow 
Bus Services for Sibanye Bus Services, 
Multi-Mech Engineering and Baakens Prop-
erty Holdings.  Nizaam is currently complet-
ing a B.Compt Degree at UNISA.

GABBEY JACOBS: FRONT DESK OFFICER
Gabbey is the Front Desk Officer for the 
HCI Foundation.  She is also the travel and 
events co-ordinator for the Foundation.  
Previously she was Fundraiser for the Saint 
Giles Association for the Physically Dis-
abled.  She has also worked for Help South 
Africa Now.  Gabbey has worked for the HCI 
Foundation for more than two years.  

ZANETHEMBA MGUGA: GENERAL  
ADMINISTRATIVE ASSISTANT
Zanethemba is the General Administrative 
Assistant for the HCI Foundation and Co-
ordinator for the Foundation’s Bus Discount 
Programme.  Previously he was the Mainte-
nance Security Officer for e.tv.  Zanethem-
ba holds certificates in security and public 
relations.

PHELISWA DANTILE: ADMINISTRATIVE 
ASSISTANT, BURSARY PROGRAMME
Pheliswa is the Administrative Assistant: 
Bursary Programme for the HCI Founda-
tion.  Previously she worked for Golden 
Arrow Bus Services.  Pheliswa holds a di-
ploma in public management.

BERENICE ECKHARDT: ADMINISTRATOR, 
SOCIAL PROGRAMMES
Berenice recently joined the HCI Founda-
tion as Administrator: Social Programmes.  
Previously she was the Finance Administra-
tor for the Development Action Group.  She 
has more than 20 years experience in the 
non-government sector.  Berenice holds a 
diploma in bookkeeping.

VIRGINIA ENGEL: EXECUTIVE CHAIRPERSON
Virginia is the executive chairperson and a 
trustee of the HCI Foundation.  Previously 
she was the co-ordinator of the Southern 
African Clothing and Textile Workers Union 
(SACTWU) social welfare programme. She is 
a non-executive director of HCI and Golden 
Arrow Bus Services.  She was the private 
secretary to former President Nelson R. 
Mandela during his last two years in office. 
She worked for SACTWU and for the Food 
and Canning Workers Union and holds two 
teacher’s diplomas.

JOLENE ADAMS: GENERAL MANAGER
Jolene recently joined the HCI Foundation as 
General Manager.  She has held positions in 
NGOs and government including the National 
Parliament of South Africa.  Previously she 
was consultant to the Western Cape Depart-
ment of Social Development.  Jolene holds a 
post-graduate degree in social development 
and a master’s degree.

SOLVEIG PIPER: REGIONAL MANAGER
Solveig is the HCI Foundation Regional 
Manager for the Gauteng, Mpumalanga, 
Limpopo, North West and KwaZulu-Natal 
provinces.  Previously she was the Special 
Projects Manager for e.tv.  Prior to that she 
was the Director of the Masibambane Trust.  
Solveig worked for SACTWU for a number of 
years in the 80’s.

GERALDINE MACHIN: BURSARY  
PROGRAMME MANAGER
Geraldine recently joined the HCI Foundation 
as Bursary Programme Manager.  Previously 
she was the Social Development Manager 
and Acting Managing Director for The Big Is-
sue in Cape Town.  Geraldine is a qualified 
Social Worker with 20 years of professional 
experience in the field of social development.


